-
L

-
]

TIPABUTEITLCTBO POCCUVICKOV! ®EIEPALTMU

DENEPAJTBHOE TOCYJAPCTBEHHOE BIOIDKETHOE OBPA3OBATEILHOE Y‘li’B)KlIEHME
BBICIIIETO OBPA30OBAHUA

«CAHKT-IIETEPBYPTCKV¥ FOCYOAPCTBEHHBIVI YHUBEPCUTET»
(CTI6TY)

IIPUKAS3
19 04 2041 w3 //oz/ 1

[ O6 yTeepxueHuu
y4e6HO-MEeTOAUYECKOH TOKyMEHTallUuH
IOTIOJIHATENIbHO# 00pa3oBaTeIbHON
L nporpammsl (mudp B1.2329.%)
Ha 2021/2022 yqe6Hbli rog _|

B cooTBeTCTBHM € HpHKa30M MEpPBOro IpopekTopa Ho ydeOHOH, BHEyd4eOHOH H
yuebHO-MeToamdeckoil pabore ot 22.08.2016 Ne 6372/1 «O6 yrBepxkaecHum PerimameHta
CO3J[aHUs M PeaTH3allii JOIOIHATENFHEIX 00pa3oBaTelbHBIX IporpaMM» (€ HOCIE YIOMUMHE
HU3MECHEHHSAMH U JIONOTHCHUAMH)

IMTPUKA3BIBAIO:

1. VYTBepauTh  y4eOHO-METOAMYECKYIO  JOKYMEHTallWi0  JONOJIHHMTEIBHOM
o0pa3oBaTeNbHON TPOrpaMMBI MPOQECCHOHAIBHON MepenoAroToBku «Jluaepsl Oyayiiero:
cTpaTerudeckuii ypoenb» (mmupp B1.2329.*) va 2021/2022 yuebHbI1 rox:

1.1. KoMmeTeHTHOCTHO-OpPHEHTHPOBAHHBIA ydeOHBIH IUTaH (perMCTpalMOHHBIN
HOMep 21/2329/1) (Ilpunoxernue Nel);

1.2. Kanenpapnsiit yue6ns1it rpadux (IIpunoxenue No2);

1.3. O6myro xapakrepuctuky (mudp B1.2329.*) (Ilpunoxenune Ne3).

2. HauaneHuky YmpaBieHHS 0O CBA3sM ¢ obOmecTBeHHOCTHIO 3adiHymmHy T.T.
o0ecneunTh IyOIMKAnUIo HAaCTOAIero npukasa Ha caiire CII6IY.
3. 3a pa3piACHEHHEM COICpXKAHWs HACTOAUIEr0 MpHKa3a cllefyeT obpamarbes

TOCPEACTBOM cepBuca «BupryanbHas mnpuemHas» Ha caiite CII6BIY K HadalbHHKY
VYipaeneHus 06pa3oBaTeNbHBIX IPOTPaAMM.

4. TpemnoxXeHH MO H3MEHEHWIO W/HIM JONOJIHEHHIO HACTOSINEro IIpHKa3a
HAIIPaBJIATH HA aapec ANIEKTPOHHOM MOYTHI Org@spbu.ru.
5. KOHTpOJIb 33 HCIOJIHEHHEM HACTOAINETO IPHKAa3a OCTABIIAIO 3a COGOH.

OcHoBaHue: ciayxebHasd  3amlcKa JHAPEKTOpa  IEHTpa  AONOJHHTEIBHBIX
00pa3oBaTeNbHEIX MOPOrpaMM — 3aMECTHTENd HadaibHUKa oTAena Peokkuno# - E.A.
ot 09.07.2021 Ne 05/1/34-06-82.

HavansHuk
VipaBineHns 06pa3oBaTenbHbIX IPOrpaMM M.A. ConoBbeBa
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IIpunoxxenue Nel

YTBEPXJIEH
NIPHKa30M HavyaIbHUKA
YpasieHus 06pa3oBaTeIbHBIX POrpaMM

ot £9.04. L0 Ne 5/3%?,,//

Cankr-IlerepGypreknii rocyrapcrsenabii YHHBEPCHTET
KOMIIETEHTHOCTHO-OPUEHTUPOBAHHBINA YYEBHBIN ILJIAH
HOHNONHETENbHOH NpodeccnoHaNbHOE 00pazoBaTeILHOH porpaMmmebl

Judepu 6yoywyez0: cmpamezuyeckui ypoeeHs
Leaders of the Future: Strategic Level

HOABHA OPOrpaMmbl HOII npogpeccuonanvroii nepenodzomosxu
HO3HINHEA B IANCH3IAA Hononnumenvroe npogeccuonanvroe obpasosarue
1o npodumo (rmpodunam) He npedycmompeno
¢opma obyaenns: OYHO-3a04HAA
A3bIK(H) oOyaenns: pycckuti
PervctpanuonHslif HoMep y4e6HOro IiaHa 21/2329/1

Cankr-IletepGypr




Paznen 1. @®opMupyeMble KOMOETeHIHA
1.1.  KowmmnereHiun, GopMHpyeMBIe B pe3yJIbTaTeé OCBOCHHSA NOMOJHHTENLHON 06pa3oBaTebHOM
NpOrpamMMsl:

Mpoduns Koj koMIeTeHImu HauMeHOBaHHE ¥ (HWIH) ONHCAHHE KOMIIETEHLMH

JK-1 Crnioco6eH pa3pabaThIBATh CTPATETHIO PAa3BHTHAL
6u3HEC-e AMHMIIBI HA OCHOBE MUCCHH, AOJITOCPOYHBIX
LeJIeH M CTpaTeruy pa3sBUTHs KOMOaHHH

JK-2 CrnocobeH pearupoBaTh Ha HOBbI€ BO3MOXHOCTH U
BBI3OBHI Ul OU3HECa, BEI3BAHHBIE H3MEHEHHUAMH
3KOHOMHYECKOH, TEXHOJIOTHYSCKOH, MOJIMTHYECKOIA,
TPaBOBOM WIIH COLMANBHOMN Cpezibl

JK-3 CrniocobeH NTOHHMATh 3HAYEHHE M B3aHUMOCBA3b
KJIFO4YEBBIX (PMHAHCOBRIX TIOKa3aTeneii Ajs
JOCTIDKSHIS Hefieil opranu3amui

JAK-4 Crnoco6eH co3aBaTh WIH MOAU(PHULIMPOBATE
OpraHN3aLMOHHYIO0 HHPPACTPYKTYpy — CTPYKTYPY,
OGu3HeC-TIPOLIECCHI, CUCTEMBI — I o0ecreueHus
JOCTIKEHHA CTPATErHYeCKHX Neliek

JK-5 CnocobeH afanTHPOBaTh U MPUMEHATH COBPEMEHHEIE
TEXHHKH KOMMYHHKAaIHii U YIIpaBlIeHH KOMaHJaMH,
HCIIONIE30BaTh HABBIKH YNIPARJICHHA Y€/I0OBEYECKHM
KalmITaIOM KOMIIAHUH




Pasnen 2. Oprannzanus o6yvueHns H ATOrOBoH# ATTECTAIHA
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24 nen. Yuérnbix Hegean 24
ba3oBasg gacTh nepHoaa 06yaeHHs
JIK-1, JK-2 [062712] CoBpeMeHHOE CTpaTErHYECKOE | MPOMEKYTO
0,75 lli( 4 ? yTIpaBJiCHHE 9Had 3a9ér 10 0 0 8 0 0 0 0 0 8 18 9
Modern Strategic Management aTreCTalMA
JIK-1, IK-2 [062713] Ctparerndeckoe ynpasieHue | NPOMEXYTO
0,75 llk 4 > HHHOBALHAMH YHas 3K3aMeH 10 0 0 8 0 0 0 0 0 8 18 9
Strategic Innovation Management ATTeCTALMSA
[062709] JInnepcTBO B yCIOBHAX MPOMEXYTO
0,75 IK-2, IK-5 HEONpeNeneHHOCTH qHasA 3auér 8 0 0 10 0 0 0 0 0 8 18 9
Leadership in a Changing Environment | aTrectanus
JK-1, IK-2, [062707] Hrorossiit rpynmoBoii 3aMMTa
1,5 | JK-3, K4, aTTeCTALHMOHHBHE MPOEKT MTOTOBAR | o mvokmoll | 0 0 |16 o0 0 0| 0 0| o 34 20 34
JIK-5 Final Group Project aTrecTanyd paboThI
[062715) Ynipaenenne mudposoii OPOMEKYTO
0,75 JK-1, IIK-4 TpaHcopMalmeli KOMIAHHI YHas 3a9€T 10 0 0 8 0 0 0 0 0 8 18 9
Digital Transformation Management aTTecTalMA
[062708] KomMmyHHKaTHBHBIC MpPOMEXKYTO
0,75 IK-5 KOMIICTEHIIMH PyKOBOIMTE/A YHaA 3a4éT 8 0 0 10 0 0 0 0 0 8 18 9
Managerial Communication Skills aTTecTalHs
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[062706} HR-MeHeKMEHT Kak GH3HeC- pome:
MAPTHEPCTBO )
0,75 | JHOK-1, IK-5 HR Management as a Business \ Tr:::: IK3AMEH 8 0 0 8 0 0 0 0 0 0 0 11 0 1 16 12
Partnership i
[062711] IlepconanbHsIi OpeHA TIPOMEKYTO
0,75 JK-1, IK-5 PYKOBOAUTEA qHAN 3a9€T 6 0 0 8 0 0 0 0 0 0 0 11 0 1 14 12
Personal Branding for Executives aTTeCTALHA
[062710] MakpoakoHOMEHECKas cpeaa npom
075 | AK-2, IK-3 MCHE/DKMCHTA qnas IK3aMER 10 0 | 0 8 0 00 |o0ojo]| o 0 8 0| 1 18 9
Macroeconomic Management
Environment artectatmd
[062716] YnpasneHse MIPOMEIKYTO
0,75 JK-3, TK-4 3¢ dpexTHBHOCTEIO 9Had 9K3aMeH 10 0 0 8 0 0 0 0 0 0 0 8 0 1 18 9
Performance Management aTTeCTaLMA
MPOMEKYTO
075 | k-1, K4 | [062714] Vnpasnenue mamenermamu uHas sauér 0| 0 o 8 o |o|lo|o|o| o] o] 8 [o0]1 18 9
Change Management
aTTeCTALMA

BapraTnBaasg 9acTh NEPHOAA 00YICHHS

He mpeaycMoTtpeno




Ipunoxenue No2

YTBEPXEH
IIPAKA30M HaYaJIbHUKA
VYrpasneHus o6pa3zoBaTeNbHBIX IPOrpaMM

ot 79.0¥. 202/ Ne 9‘3@’/

KAJIEHJIAPHBIN YYEBHBINA I'PA®UK
JOTOJTHUTEIBHOM NPodecCHOHAIBHOM 06pa30BaTeILHOM MPOrPaMMBI
«J/Inpepnl 6ynymero: cTpaTeraueckui yposenb»
mudp obpazoBarenbHo mporpamMmel B1.2329.*

Baprant peann3anun 1

Ne . IIpooIKUTENEHOCT,
i Bua y4ae6Hoit paGotst B THAX

1 YueGHbIe 3aHATHA 19

2 HroroBas arrecraims 1




Ipunoxenue Ne3

YTBEPXJIEHA
MPHKa30M HaYaIbHAKA
Vipasnenus ob6pa3oBarenbHBIX IPOrpaMM

ot 790Y. 2024 Ne 43 %3//

Cankr-Ilerepbyprekuii rocygapcTBeHnbiil yAHBEPCHTET
OBIIASA XAPAKTEPUCTHUKA
AOHOJHATENbHOH NpodeccHoOnATbHOE 00pa30BaTe/ILHOH NPOrpaMMbl

Judepvr 6yoywez0: cmpamezuyeckuii yposeHn
Leaders of the Future: Strategic Level

HIadp obpasosarennnoili mporpammsl B1.2329.*

NOABH/ HPOrPaMMBI HOII npogpeccuonanvroii nepenodzomosxu
HO3HIHS B INNECH3AR Hononnumenvroe npogheccuonanvroe
obpazosanue
1o npo¢puwno (mpoduiam) He npeoycmompeno
®opma obyuenns: OYHO-3A0YHAR
SAzbik(n) o6yuenns: Dpycekuti

Cpox(n) o6yuenns: 24 yuemnuie nHeoenu
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Paspen 1. O6mas aadopmanns o6 o6pazoBaTeiibHoli mporpamme

1.1.  Ilenn (auHoTaima/muccus) JJOII:

Ilene mporpamMmbl - cpOPMHPOBaTE M pa3BUTh YIPABICHYECKHE KOMIICTCHIMHM CITyINaTeNei,

TIO3BOJIAIOIKE PEaIM30BaTh NMOTEHIMAI JIMAEPCTBA Ha BRICIIEM YPOBHE OPraHH3allHOHHOM HepapXuH.

3aga4y IporpamMMBsi:

— Pa3BUTh KOMIETCHIMHU CiTymarelieit B o61acT pa3spaboTKH M peain3allid CTPaTerHd B YCJIOBHAX
COBPEMEHHBIX BHI30BOB;

— pa3BUTh KOMIICTCHLMM Ciymarenel B o0nacTH ynpaBiieHHS HHHOBAIMOHHBIM Da3BHTHEM H
undporoii Tparachopmarmeit KOMIaHHY;

— pa3BUTh KOMIICTEHLMM CiymaTeneii B oOJaCTH JMIEpCTBA M YNPABICHHS YEJIOBEUECKUMH
pecypcamu.

1.2.  Kowmnerenimy, dhopMHpyeMbie B pe3yibTaTe OCBOCHHS HONOHUTENILHON 00pa3oBaTebHOM

[IPOrpaMMBIL:

Kon HaumenoBanue U (MH) ONMcaHWe KOMITETEHIIMA
KOMMETEHIUH
JIK-1 CrnocobeH pa3pabaThiBaTh CTpaTerHio pa3BUTHA OW3HEC-COUHHII Ha OCHOBE

MHCCHH, JOJTOCPOYHbIX HeNleli U CTpaTerny pa3BUTHA KOMITAHHH.

CrnocobeH pearmpoBaTh Ha HOBBIE BO3MOXKHOCTH H BBHI3OBH i1 OH3Heca,
JK-2 BBI3BaHHBIC HW3MEHEHHAMH 3KOHOMHYECKOM, TEXHOJNOIMYECKOMH, MOJMTHYECKOM,
MPaBOBOH WM COLMAIBHOM Cpelbl.

CnocobeH IOHMMAaTh 3HAYeHHE M B3AUMOCBA3b KIIOYEBBIX (PHHAHCOBBIX
nmoKasareneh Ui JOCTIKeHHs 1eJielf OpraHu3alyH.

Cnoco6eH co3aaBaTh MM MOTU(PUIMPOBATE OPraHHU3ALMOHHYIO HH(PACTPYKTYPY
JK-4 — CTPYKTYpY, OW3HEC-TIDOLIECCEI, CHCTEMBI — JyIa obecriedyeHHA IOCTIDKCHHS
CTpaTern4eCKUX Leneil.

CrniocobeH afanTHpoBaTh U IPUMEHATh COBpEMEHHbIE TEXHUKH KOMMYHHUKAIM U
JK-5 yrpaBieHHs KOMaHAaMH, HCIOJb30BaTh HABHIKM YNpaBJIEeHHS YeIOBEYECKHM
KAIATAJIOM KOMIIaHHH.

IIK-3

1.3. Tpeboanust Kk npodeccoOpCKO-NMPENOJaBaTeNLCKOMY COCTaBy, HeoOXxoAMMoMy Ui
peanmu3aiyy 00pa3oBaTeNLHOM IIPOrpaMMEL: ‘

CrieliMaucThl ¢ BHICHIMM 00pa30BaHMEM M CTENEHBIO KaHAUAaTa (JOKTOpa) HayK.
IIpenoaaBaTensckuit cOCTaB HOJDKEH OBITH MPEICTABNIEH MPENIOAABATEIAMH, KOTOpHIE:

- SBIAIOTCA BeIyIMUMM HMCCIEAOBATENIIMH M OIBITHBIMH KOHCYJIbTAHTAMH, COYETAION[HMHU B CBOEH
paboTe akafieMHUYEeCKHUif IOTEHIMA ¥ 3HaHUS IPaKTUKH OH3Heca.

- BIAACIOT COBPEMEHHBIMH METOAMKAaMH OW3Hec-00pa30BaHHs, TEPEJOBHIMH KOHLENIHAAMHA
MEHEeIKMEHTA M 3HAaHUAMH NpaKTHK On3Heca B Poccuy;

- UMEIOT YCNEMHBIH ONBIT YNpPaBIEHYECKOrOo KOHCANITUHTa M MNpEenofaBaHWA Ha KOPHOPaTHBHEIX
MporpamMMax Jyis TOTI-MEHEHKEPOB.

14. VYcnous peammsanuy, Aenaromue JOIl yHuKkansHOM HIH JalOIMME OTOJHHTENIbHBIC
KOHKYPEHTHBIE IIpeHMYINECTBA Ha PhIHKE 00pa30BaTeIbHEIX YCIIYT:

- Obyuenne mo mporpamme mpoxomut B HHcTuryTe «Bhicmad mkona menemxmenray CIIOIY,
BXoasmeM B pedtHHr rasetsl «Financial Times». Bxoxunenue BIIIM CII6I'Y B naHHBIN pedTHHT —
CBHAICTENBCTBO MEXAYHAPOAHOTO NpH3HAHWA KadecTBa oOpa3zoBareibHbIX mnporpamm CII6IY B
obacTy MEHEKMEHTA M MX COOTBETCTBHS TpeOOBaHHAM JENOBOTO coobmecTRa.

- Ilonysenuwe pauiuioMa YcTaHOBIIEHHOro oOpasua Caskr-TleTepGyprckoro rocyZapcTBEHHOTO
YHHMBEpCHTETA.

- IlpenopaBarenu nporpaMMbl — BeAyLIHE HCCJICAOBATEM W NMPAKTHKH B 00IMacCTH MEHEIKMCEHTA,
aBTOPHI KeiiCOB H y4eOHHKOB, HMeIoMmMe 6oraThiii MPakTHISCKHI H KOHCATTHHTOBBIH OIIBIT.

- IIpakTHKO-OPHEHTHPOBaHHBIH XapakrTep nporpaMMmel. IIpoBeieHME TpPEHMHIOBBIX CECCHHM,
MHAMBHAYaNbHBIX U FPYNIOBBIX YIPaXKHEHHUH, OETIOBBIX HTP, pa360p KOHKPETHBIX CHUTyalMii H3 OIIBITa
YYaCTHMKOB M KOMITaHUH, HallpaBIeHHBIX HAa NOBBIMICHHE CTPATErHYECKUX KOMIIETEHLIMIH YYaCTHUKOB
MPOrPaMMEL.

- OOy4YeHue NpOXOJWT B ayAWTOPHAX, OCHAIICHHBIX BceM HEOOXOAMMBIM 00OpyAOBaHMEM LA
MPOBEICHU aKTUBHOM ¥ MHTEPAaKTHBHOMN paloTHl ciymiareneii.

1.5. BosmoxHpie MOJENH OCOOEHHOCTH peam3aund (DapaUiellbHOE, AWCTAHIMOHHOE,
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3NEKTPOHHOE 00y4eHue, ceTeBas popMa 0OyIEeHHU U JIP., ECIIH €CTh):
IIporpamMma peanusyeTcs C HCIONB30BaHHEM TEXHOJIOFHi JUCTAHHHAOHHOTO OOydYeHHSA B CHCTEME

LMS Blackboard.
Pasnen 2. Tabammnma CooTBercTBHE JefiCTBYIOIHX HpPOPeCCHOHAIBHLIX CTAHAAPTOB
HANPABJCHHAIO HOATOTOBKH:
HaumMeHoRaHHE
Kon oeccHOHANTBHOTO YpoeeHs/
TIpO(heCCHOHATEHOTO O6rnacts Bun P P
CTaHIapTa MOXypOBEHb
CTaHIapTa Ho npogecCHOHAILHOM npobeCcCHOHANBHOM
(c mocneayrOmMMH KBaTH(UKALH
KIaccuuKanug JEATENEHOCTH HEATENLHOCTH
M yia H3MCHCHUAMH ¥ (YK
I JOTIOJIHCHUAMH)
A IMUHHCTpPATHBHO-
P Vnpasnenue CnenyaiucT
yHpaBiieHIeCKas
07.003 4 odECcHAT [EepPCOHAIOM 10 YPaBJICHHIO 5-7
OpraHu3aul NEPCOHATIOM
JEATENHHOCTh
CrieniaiucT no
Crpareruieckoe
CkBO3HBIE BUABI CTPATETHYECKOMY
M TAKTHYECKOe
npodeccHOHANILHOM U TAKTHIECKOMY
40.033 TJIaHUPOBaHHE 6-7
IEATENHHOCTH B TUTAHHPOBAHUIO
¥ OpraHu3aums
MPOMBIIITIEHHOCTH H OpraHMu3allii
MPOU3BOJICTBA
TIPOM3BOJICTBA
HesTensHOCTH IO
Cnemmanuct
OCYIIECTBIICHUIO
(DHUHAHCH K BHYTPEHHETO T10 BHYTPCHHEMY
08.006 KOHTPOIIO 5-8
3KOHOMHKA KOHTPOJIA
(BHYTpEeHHHUIA
B SKOHOMHYECKHX XOHTpOIEp)
cybBeKTax ponep




