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TPABUTEJILCTBO POCCUVICKOW ®EJEPALIVINA

PEJEPATTBHOE T'OCYJAPCTBEHHOE BIO[DKETHOE OFPA3OBATE/ILHOE YUPEXIEHVE
BBICIIETO OBPA3OBAHMA

«CAHKT-IIETEPBYPTCKMV TOCYIAPCTBEHHBIV VHUBEPCUTET»
(CTIory)

ITPUKAS3
) CH o3 2027 “ %fo {1/

| 06 yreepxnenuu

y4e0HO-METOANIECKOH JOKYMEHTALIUH
JOIIOHUTENEHON 00pa3oBaTeIbHON
porpamms! (mmdp B1.1524.%)
Ha 2021/2022 y4ebHBIH roa ‘7

B cooTtBeTcTBHHM C NpHKAa30M HEPBOrO NPOPEKTOpa IO y4eOHOM, BHEYy4EOHOM u
yuebHo-meToauueckoit pabore ot 22.08.2016 Ne 6372/1 «O6 yrBepxkaeHHH Periamenta
CO3JaHMA M peanu3alyH JONOIHHTEIbHBIX 00pa3oBaTeIbHBIX IPOrpaMMy (C MOCTEIyIONMMHA
W3MEHECHUSIMH U JOTIOJIHEHUAMM )

ITPKA3BIBAIO:
1. YTBepauTh  yIeOHO-METOOMYECKYI0  JOKYMEHTAIMIO  JOIOJMHATEIHHOMH
oOpazoBarenLHOM TIporpaMMBl TIOBBIIIEHHS KBanAQUKAIAN «CoBpeMeHHBIC

IICHXOJIOTHYECKHE TEXHOJIOTHH YIpaBlieHHs nepconanoM» (mmdp B1.1524.*%) wa 2021/2022
y4eOHBIH roa;

1.1. KoMIeTeHTHOCTHO-OpHEHTHUPOBaHHBIA YueOHBIH IUIAaH (perucTpalliOHHBIN
HoMmep 21/1524/1) (Ilpunoxenue Nel);

1.2. Kanennapubii yueOnbli rpaduk (Ilpunoxenne Ne2);

1.3.  O6myto xapaktepuctuky (mmudp B1.1524.%) (Ilpunoxenune Ne3).

2. Ucnonusromemy oOs3aHHOCTH HavajJbHHKa YIIPaBJICHHUS MO CBI3SM C
obmecTBeHHOCTRIO OropoanukoBoii I1.B. obecrieynTs MyOIMKaHIO HACTOAIIErO MpHKa3a Ha
caiite CIIOI'Y.

3. 3a pa3pACHEHHMEM COAEP)KAHWA HACTOSAIIEr0o NpUKa3a cuefnyeT oOpamarbes
MmocpeACTBOM cepBuca «BuprtyanpHas npueMHas» Ha caidte CIIGIY K HadaabHHUKY
VYrpapieHus: 06pa3oBaTeNbHBIX IPOrpamMM.

4. IlpennoxeHns N0 M3MEHEHHMIO HW/WIM JAONOMHEHHIO HACTOAINETO MpHKa3a
HaNpaBIATh Ha aJipec DACKTPOHHOM MOYTHI org@spbu.ru.


mailto:org@spbu.ru

5. KOHTpOJIB 3a UCIIOJTHCHHAEM HaCTOALNCTO MPHKa3a OCTaBJIAIO 34 coboii.

OcHoBanpe:  ciyxebHas  3ammcka  jgupekTopa LleHTpa  IONOJHHTENBHBIX
obpa3oBaTelbHBIX NPOTpaMM [0 HANpaBJI€HHSIM OHOJOIUS, HCTOPHS, ICHXOJOTHS U
¢unocopus — 3amecTuTens HavansbHHKa otaena [opmkosoir C.UI. or 01.03.2022
Ne 05/1/28-06-34, mportokon 3acemands YdeGHO-MeToAMuyecko Komuccuu no YI'CH
37.00.00 Icuxonoruyeckue Hayku ot 23.05.2022 Ne 05/2.1/37-03-5.

Hagansank ,
VYupasnenus o6pazoBareIbHBIX IPOrpaMM M.A. ConoBbeBa



Ilpunoxenue Nel

YTBEPXJIEH
MIPAKa30M Ha4aJbHHKA
Vupasnenus o6pa3oBaTeIbHBIX IPOTPaMM

or B4 €Y Jold N 95Fcls

Canxr-IlerepOyprekuii rocynapcTBeHHLIH YARBEPCHTET
KOMIIETEHTHOCTHO-OPUEHTUPOBAHHBINA YYEBHBIN I1JIAH
AOHOJHHTE/IbHOMH NpodeccaonaibHOl 00pa3oBaTeIbHOH HPOrpaMMbI

Cospemennvie nCuxonozuieckue MexHoR02UU YNPAaenenusi NePCOHAnom
Modern Psychological Technologies of Personnel Management

HOABHJ NPOrpaMMbl HOII nosviuwenus xeanuguxayuu
NO3HIHA B JHINEH3AH Hononnumenvroe npogheccuonanvioe obpasosanue
1o npogumo (mpoduism) He npedycmompeno
¢opma obyuenns: OYHO-3a04HAs
A3bIK(H) 00yueHHs: pycckuii
Peructpaunonnslit Homep y4eOHOro I1aHa 21/1524/1

Cankr-IleTep6ypr




Pazgen 1. ®opmMuapyeMble KOMIETERIIMHA

1.1.  Komnerenuus, hopMHpyeMbie B pe3yNbTaTeé OCBOSHHS AOMOJHHMTENBLHON 06pa3oBaTeIbHOM
TIPOrPaMMEL:

Kox koMmeTeHIm HapyMmeHoBaHME ¥ (MIIM) ONMMCAHWE KOMIIETEHIMN
JK-1 Croco6eH ocymeCcTBIATE KOHCYJIBTHPOBAHHE B 00JIACTH MEXTHYHOCTHBIX

OTHOLIEHHH, TPO(OPUECHTALMH, NJIAHUPOBAHUS Kaphephi,
Npo¢heCcCHOHANBHOTO M JINYHOCTHOTO POCTa, OPraHU3aLHH CITYKeOHOM
ZeATEeILHOCTH NEPCOHAIa

AK-2 Cnocob6eH pa3pabaTbiBaTh H PEaIM30BLIBATE HAYYHO 000CHOBAHHBIE
TPOrpaMMBbl BMEIIATENbCTBA MPOPWIAKTUIECKOTO, pa3BHBAIOUICTO,

KOPPEKIIMOHHOTO WIH PeabHINTalUOHHOTO XapaKTepa JJisi pelIeHHs
KOHKpETHOH NpoOeMbl OTAEBbHBIX JIMIY, TPYIIN W/WIH OpraHu3ami

JK-3 Cnoco6eH oCyIIECTBIATE IPOCBETUTENBCKYIO U MPO(UIAKTHIECKYIO
JEATENIEHOCTE CPEe/IY Pa3/INYHbIX KAaTeropHii HacelleHHs C LeJIbIO MOBLIICHHS
NICHXONIOTHYECKOH, 5KOHOMHIECKOMH, MONMTHYECKOH KyJIbTYphbl 00IIECTBa U
MOHMMAaHMs POJIH IICHXOJIOTHH B PEMIEHHH COLIMAIBHO M TTOHTHYECKH
3HAYMMBIX 33129

AK-4 Crioco6eH OpraHHu30BbIBaTH H PYKOBOAMTE paboTOl KOMaH b, BEIpabaThiBast
KOMaHJHYIO CTPaTEeTHIO AJ1s JOCTIKEHHA MOCTABIEHHOM LieNn

AK-5 Croco6eH IPUMEHATH COBPEMEHHbIE KOMMYHHKATHBHBIE TEXHOJIOTHH, B TOM
YKCIIe HA HHOCTPAHHOM(BIX) s3bIKe(ax), AIA aKaAEMHUIECKOro U
npodecCHOHANBHOTO B3aUMOAEHCTBHAL

AK-6 CriocobeH OCYIIEeCTBIATE KPUTHUECKHI aHAITN3 MPOOJIEeMHbBIX CUTyalluii Ha
OCHOBE CHCTEMHOTO II0AX0/1a, BEIpabaThIBATh CTPATETHIO ASHCTBHIA

JAK-7 CrocobeH onpenensaTh Kpyr 3ajJiay, IUIAHHPOBATh, peaTH30BbIBATh
COOCTBEHHBIH NPOEKT, B T.4. NpeANPUHHEMATENBCKHA, B NpodecCHOHATBHOM

chepe




Pa3zgen 2. Oprannsanasa o0y"ueHusi H HTOTOBOMH aATTeCTANHHA
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JIK-7 Modern Psychological Technologies of
Personnel Management

BapuaruBHAs 9acTh HepAOJA 00y 1eHAN

He npeaycmorpeno




IMpunoxenue No2

YTBEPXJEH
IIPUKa30M HavyaIbHUKa
YnpaeneHus 06pazoBaTeIbHBIX IPOrpaMM

or_O4eR 2020 N ¥5£C/1

KAJIEHJAPHBIN YUEBHBIA I'PAG®UK
JIOTIONTHUTENBHO#M TpodeccHOHaNbHOU 00pa3oBaTeNIbHO MPOTrpaMMBbl
«CoBpeMeHHbIE NCHXO0JOTHYECKAE TEXHOJIOTHHE YIIPaBJIeHAS HEPCOHATIOM»
Iudp obpasoBarensHoif nporpammer B1.1524.*

BapuanT peann3annu 1

Ne ITpooIDKUTENBHOCTD
B yeOHO#M OTBI >
wn uiy pab B JHAX
1 YuebOHbIE 3aHATHA 5
2 Hrorosas arrecranms 1
BapuanTt peannzannn 2
Ne IIponomKHTENBHOCTE
B yeOHOH padoTh ?
nn vy P B QHAX
1 V4eGHple 3aHATHA, HTOrOBast 5
aTTecTarys




IIpunosxenue Ne3

YTBEPX/IEHA
IIPUKa30M HadyaIbHUKA
Yipasnerus 06pa3oBaTeIbHIX IIPOTPaMM

or CheV 1022 N HEFC/1

Cankr-IleTepOyprexuii rocy1apcTBeHHbIH YHHBEPCHTET
OBIIAA XAPAKTEPUCTHKA
AOMOJHHUTEILHOI npodeccHoHaILHON 00pa3oBaTe/LHON NPOrpaMMBI

Cospemennbvle NCUXONI0ZUYECKUE MEXHON02UU YNPABNEHUA NEPCOHAN0M
Modern Psychological Technologies of Personnel Management

Indp obpasoBaTenbHoH nporpammsl B1.1524.*

NMOABH/ NPOTrPaMMbI JOII nosviwenus xeanugpuxayuu
MO3MIIHA B JIHLIECH3AH Hononnumenvrnoe npogheccuonanvroe obpazosarnue
dopma olOyueHus: OYHO-3A0YHAS
A3bik(n) oOyuenns: pycckui

Cpox(u) o0yueHus: 2 yuémmnvie nedenu
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Pasznen 1. O6mas nadopManus 06 06pazoBaTe/ILHOM porpaMme
1.1.  Uens (anroTanus/Muccus) JJOIT:

Ilens mporpaMMbl —  YZOBIETBOPEHHE AaKTYaIbHBIX 3alpocOB OH3HEeca B
CHUCTEMaTU3HPOBAHHBIX M CTPYKTYPHPOBAaHHBIX 3HAaHHUAX O CTPATETHYECKMX AaCMeKTax
'YIpaBlI€HHs OpraHu3auueli, NepcoHaIoM B (GOPMHpPOBAHHH YIIPABICHUYECKHX KOMIIETEHIIHIA,
CIIOCOOHBIX 00eCHeYnBaTh YCTONYUBBIE KOHKYPEHTHBIE IPEUMYINECTBA B JAHHAMHYHOMN
PBIHOYHOH cpede. 3HAKOMCTBO CIymaTenedi ¢ COBpPEMEHHBIMH  IICHXOJOTHYECKUMH
TEXHOJIOTMSIMH YIPaBJICHHs IepcoHaIOM. JOCTHXKEHHE TIOCTaBIEHHOM IIEeJH CBA3aHO C
pelIeHHeM JBYX TPYIIH 3a4a4:

1. 3agaun  TO3UIMOHMPOBAaHUS M IPOABHKEHHUS IporpaMMbl H3 PBIHKE
00pa3zoBaTeNbHBIX YCIYT:

- 3aHATH JIMAMPYIOIIEEe IOJIOKEHHE B OOYYEHHH PYKOBOAHMTENEH POCCHMCKHX KOMIIaHHH,
OpraHu3alui, paboTalomMX M IPEICTaBICHHBIX B COBPEMEHHOM POCCHMCKOM O0OINECTBE, B
cepe MaJIoro U cpeaHero Ou3Heca.

- 00eceunTh BBICOKOE€ KadeCTBO IIPOrpaMMBI 3a CYET CO3JaHHS MEKIUCHHUILIMHAPHOM
BBICOKONIPOECCHOHANPHOM  KOMaHIB!  IpemojaBaTeiicii, COBEPIIEHCTBOBAaHHA  yd4eOHO-
METOAMYECKAX M pa3laTOYHBIX MaT€pHaIOB II0 OCHOBHBEIM 0Jl0KaM Y4eOHOro IiaHa, a Takxke
pa3paboTKH TEXHOIOTUH 00Y4EeHHUS B3POCIIBIX.

- YBEIMYHTL KOJIHYECTBO CIyIIaTeJed 3a c4YeT pacHIMpeHHs KOHTHHIECHTa CIylaTenei,
IIPUBIIEKAEMBIX U3 IPYTHX TOPOJIOB, PETHOHOB.

2. O6yuaroinue 3aJa4d OpOTrpaMMBL:

- IOMOYb CIIyIIaTeIsIM CHCTEMaTH3UPOBATh 3HAHUSA 00 OCOOEHHOCTSX YIPABJIICHHAS KOMITaHUEH
Ha OCHOBE M3Yy4EHHUS COBPEMEHHBIX ITOAXOIOB K YIPABICHUIO IEPCOHATIOM;

- JaTh LEJOCTHOE INpEACTaBICHHE 00 OCHOBHBIX IOHSATHSAX U KOHLEMIUSX COBPEMEHHOIO
MEHEKMEHTA, IT0Ka3aTh BO3MOXKHOCTH HCIOB30BaHMS MEXIUCHUIUVIMHAPHOIO MOAXOJa B
ONTHMH3AIUY NPOLIECCOB YIIPABIECHHUS PacTyllei OpraHu3aIuci;

- CIIOCOOCTBOBaTh PA3BHTHIO HABHLIKOB NPHHATHS CTPATCTHUYCCKUX PCHICHWM, IUIAHUPOBAHUS
M3MECHEHUH, NOBHINAIOIIHE YPPEKTUBHOCTE EATENHHOCTH COBPEMEHHOTO PYKOBOAMTEILS;

- OKa3bIBaTh COACUCTBHE B (OPMHPOBAHUH THIEPCKHX KOMIETEHITHIA;

- CI0cOOCTBOBATh Pa3BUTHIO 00INET0 0Opa30BATENLHOIO U KYJIBTYPHOTO YPOBHS CITyIIaTEICH.
1.2.  Kommerenmum, ¢opMupyeMble B  pe3ylbTare OCBOCHHS  JONOJHUTEILHOMH
o0paz3oBaTeIbHON NPOTPaMMBL:

Kon HammenoBanue u (M1H) onucaHie KOMIIETEHIIHHA

KOMIIETEHITHA
JK-1 CrmocoGeH  OCYIECTBIIATH KOHCYJIBTHpPOBaHME B  00JacTH

. MEXJIMYHOCTHBIX  OTHOIUCHWH, npodOpHEHTAIlNH, IUIAHHPOBAHUA

Kapbephl, NPO(eCcCCHOHATBHOTO M JHUYHOCTHOTO pPOCTa, OpraHH3allhH
CIIy)keOHOH eATeIbHOCTH IepCOHaA.
HAK-2 Crnocoben  paspabaTeiBaTh W pealM30BBIBATL  HAY4YHO
000CHOBaHHBIE MOpPOrpaMMbl BMEIIATENICTBA  MPO(HIAKTHYECKOrO,
Pa3BUBAIOIIETO, KOPPEKIHOHHOIO MM peabHUIHMTAallHOHHOTO XapakTepa
JUISL PEIeHUsT KOHKPETHOM MpoOJieMbl OTAENBHBIX JMI[, IPYII MW/ HIH
OpraHu3aIui.
JK-3 Crnocoben OCYIIECTBIATH TIPOCBETHTENBCKYIO "
MPOQUIAKTHYECKYIO JEeSTEIBHOCTh CpeOd Ppa3lIMYHbIX KaTeropuii
HAaceJIeHHs C ILEJBI0 MOBBIIIEHUS INCHUXOJNIOTHYECKOH, SKOHOMHYECKOH,
MMOJIATHYECKOH KYJNbTYphl OOIIECTBa U MOHUMAHUS POJIM IICHXOJIOTHH B
pelIEHHH COLMATBHO M MOJIMTHYECKH 3HAYMMBIX 3a/1a4.
AK-4 CrocobeH OCYIIECTBIATh KPUTHYECKHH aHanu3 MpobIeMHBIX
CHTyallfif Ha OCHOBE CHCTEMHOTO IMOJXO/a, BHIPaOaThIBaTh CTPATETHIO
JICHCTBUM.
JK-5 CrnocobeH OpraHn30BBIBaTh H PYKOBOAMTH pabOTOM KOMAaHJBL




9

BbIpabaTbiBas KOMaHJHYIO CTPATErHio I JOCTHIKEHMS ITOCTABICHHON
HEJH.

JK-6 CnocobeH  NPHUMEHATh  COBpEeMEHHBEIE  KOMMYHHKATHBHBIE
TEXHOJIOTHH, B TOM 4YHCII€ Ha HHOCTPaHHOM(BIX) s3bIKe(ax), A
aKaEeMHUYeCKOro 1 NpodeCCHOHATBHOIO B3aUMOIEHCTBHS.

JAK-7 Cnocoben onpenensaTs Kpyr 3a1a4, IIaHKPOBATh, PEATA30BHIBATh
COOCTBEHHBIHN MIPOEKT, B T.4. NpEeANPUHUMATEIBCKUH, B
npodeccHoHATBHOM chepe.

1.3.  TpeGoBaHusa Kk MpodeccopcKo-NpenoaBaTeIbckOMy COCTaBy, HEOOXOOMUMOMY UL
peanu3anuu oOpa3oBaTeNLHOM IPOrPaMMET:

K npoBenenuo 3aHATHH JODKHBI JOIMYCKATBhCS MPEIIOJABATENH, HMEIOIHE HAYIHYIO
CTelleHh B OOJIACTH IICHXOJIOTHM, OIBIT HAay4YHO-MCCIIENOBATEIbCKOM M IpPENoJaBaTelbCKoM
JIETEIBHOCTH B 00J1aCTH COLAATBHOMN ICHXOJIOTHH.

1.4. Vcinoeus peanmmzanuu, jenaromue JOIl yHMKaNBHONH WM AArONIME AONOTHHUTEILHEIE
KOHKYpPEHTHBIE IPEMMYIIECTBA Ha PhIHKE 00pa30BaTEeIbHBIX YCIIYT:

OpueHTanuss Ha MOATOTOBKY PYKOBOIOWTENCH W NpeAINpUHUMATENICH POCCHHCKHX
TrOCYJIapCTBEHHBIX OPraHHM3allMi, a TaKXKe PYKOBOJUTENEH, 3aHATHIX CEephl MAJIOTO M CPETHETO
OusHeca. IIporpaMma He HMeeT Y3KOOTpacieBOM M (YHKIMOHAILHON HAIPAaBICHHOCTH H
ABJIAETCS IPOrPaMMOM IO IICHXOJIOTHH U MEHEKMEHTY, OpPUEHTHPOBAHHOHK Ha pYyKOBOAMUTENCH.
1.5. Bo3MoXHBIE MOJETH OCOOCHHOCTH pealnu3aldu (HapaUieibHOe, ITHUCTAHIMOHHOE,
3NEKTPOHHOE 00ydeHue, cereBas (opma OOydeHHS M JAp., €CIM €CTh). C HCIOIB30BAHHEM
JUCTaHIHOHHBIX 00pa30BaTENbHBIX TEXHOJIOTHIA.

Pazpen 2. Tabaupma cooTBercTBHS AeHCTBYIOMHX NPOQECCHOHANBHBIX CTAHIAAPTOB
HANPaBJICHHIO MOATOTOBKH

Ko HammMeHnoBanue
A po(hecCHOHATIBHOTO
npodeccHoHANBHOrO Ob6nacts Bun cranapra
CTaHjaapTa Io npodeccHoHAIEHON | mpodeccHOHATIBHOH
(c mocneayOMAMHA
KJIaCCUHUKAIMA JIeSITETEHOCTH JIeATETbHOCTH
A3MEHEHHAMH U
MunTtpyna
JIOTIOJTHEHUSAMH )
IIpodeccnonanbHbIe ITpodeccnonansHbie
CTaHJapThI HE CTaHJapTHI HE
YTBEPXKAEHBI YTBEPXK/ICHBI




