TTPABUTE/TbCTBO POCCUMCKOM ®ELEPAITA

DENEPAJIBHOE TOCYOJAPCTBEHHOE BIODKETHOE OBPA3OBATEJIBHOE YUYPEXXIEHUE
BBICIIET'O OBPA3OBAHMA

«CAHKT-TIETEPBYPICKUV TOCYIAPCTBEHHBIVI YHUBEPCUTET»

(CII6IY)
04. 09. 2033 o 9224/'{
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YTBEPXKICHUH
y4eOHO-METOIUYECKON TOKYMEHTAUN
JIOTIOJTHUTENIbHON 00pa3oBaTenbHON
porpammel (mugp B1.1524.%)
022/2023 y4eOHbIit roa j

B coorBercTBMM ¢ IpHKa3oM NEPBOrO IPOpeKTOopa 1o Yy4eOHOH, BHey4ueOHOM u
y4ebHo-MeTomudeckol pabore ot 22.08.2016 Ne 6372/1 «O6 yrBepxnenuu Permamenta
CO3JJaH¥s ¥ peau3aliiy JONOJIHUTENbHBIX 00pa3oBaTeNBbHEIX MPOrpaMMy (C HOCIEAYIOLTUMHA
HA3MEHEHUAMH U JOTIOTTHEHHUSMH )

[TPUKA3BIBAIO:
1. VIBepauTh  y4eOHO-METOAMYECKYI0  JOKYMEHTALHIO  JOIOJIHHTEIIBHOM
o6pazoBaTenpHOMH OpOrpaMMEl TOBGILICHUS KBaJIM(pUKauu «CoBpeMeHHBIe

TICHXOJIOTHYECKHE TEXHOJIOTHH YIpaBneHus nepcoHamoM» (mmmupp B1.1524.*%) ma 2022/2023
yueOHBIH TOX:

1.1. KoMIEeTeHTHOCTHO-OPUEHTUPOBAHHBIA y4eOHbI IUIAaH (PEerMCTPaliOHHBIHA
HoMep 22/1524/1) (Ilpunoxenne Nel);

1.2.  KanennapHeni yaeOnsiit rpaduk (IIpunoxenune Ne2);

1.3. Ob6myio xapakrepuctuxy (mudp B1.1524.*) (TIpunoxenne Ne3).

2. HcnonsstomeMy 0053aHHOCTH HayajibHMKa YIIPABIEHHSA II0 CBA3SAM C
obmectBeHHOCTEIO OropoanukoBoit [1.B. oGecneunTs MyOCIMKAIUIO HACTOSINETO IPHKA3a Ha
caiite CIIOI'Y.

3. 3a pa3psCHEHHEM COJEpXKAHMS HAaCTOAINETO IpHKaza ciexyeT obpaimarscs
NOCpeICTBOM cepBHca «BupTyanbHas npueMHas» Ha caiite CIIOIY x HadadbHHKY
Vipasnenus o6pa3oBaTelibHBIX IPOrPaMM.

4. IIpemutoxkeHns MO H3MEHEHWIO H/WIX JONOJHEHMIO HACTOSMIIETO IIPHKa3a
HaIPaBJIATh HA aJIpec MIEKTPOHHOH MOYTHI Org@spbu.ru.
5. KonTposns 3a HCno/IHeHWeM HACTOSINETo NPHKa3a OCTaBISIO 3a CO0Oi.

OcHoBaHHe: cioyxeOHas  3amdcka  gupekTopa LleHTpa — AOMONHUTENBHBIX
06pa3oBaTeNbHBIX IPOTPaMM IO HAlpaBICHHSM OHWONOTHA, HCTODHSA, IICHXOJOTHS H
dumocodus — 3aMecTuTens HavanbHuWKa oraena lopmxosoit C.I. or 23.08.2022
Ne 05/1/28-06-114.

AJIBHUK
IpaBjieHNs 00pa3oBaTeIbHBIX TPOTrPaMM M.A. COJIOBB;A

L _


mailto:org@spbu.ru

Ipunoxenne Nel

VTBEPXJIEH
IIPHKa30M HadaJlbHUKA
Vupasnenus o6pa3oBaTeibHBIX TPOrpamMM

or 0404, 103 N 9'2'24/‘(

Cankr-IleTepOypreknii rocyiapcTBeHHbIH YHHBEPCHTET
KOMIIETEHTHOCTHO-OPUEHTHPOBAHHBIN YUEBHBIN I1JIAH
AONOIHHTENALHOH NpodeccHORANbLHOH 00pa3oBaTeNbHOH NPOTrPaMMBbI

Cogpemennvie NCUXONOZUYECKUE MEXHONO2UU YNPABTEHUS NEPCOHANIOM
Modern Psychological Technologies of Personnel Management

HOABH/ HPOrpPaMMbi HOII nosviwenus xeanuguxayuu
TNO3HIAS B JHHEH3HA Hononnumenvroe npogeccuonanvroe obpazosanue
1o npoduwmno (mpobduisim) He npeoycmompeno
dopma obyqaenns: OYHO-3A04HAS
S3bIK(H) 00ydeHns: pycckui
PerncrpanmonHstii HoMep yueOHoro miaHa 22/1524/1

Cankrt-IleTepbypr




Pa3nen 1. @opmapyeMblie KOMIETEHIAH

1.1.  Komneresuus, ¢opmupyeMbie B pe3yJibTaTe OCBOCHHMS MOTIOJHHTEJIBHOM 00pa30oBaTe/IbHOM
IpOrpaMMBl:

Koza koMueTennmn HanMeHOBaHMe M (WJIHM) OIHCAaHKHE KOMIETECHLHI

JK-1 CnocobeH OCYIECTRIATE KOHCYIETUPOBAHHE B 001aCTH MEXTHYHOCTHBIX
OTHOMEHUH, MPOGOPHEHTALIHY, TNTAHUPOBAHAA Kaphephl,
poeCCHOHATBHOrO ¥ TMIHOCTHOTO POCTA, OPraHU3aLMHK CITyKeOHOM
JeATeNbHOCTY IIEpCOHATA '

JK-2 CrocobeH pazpabaTEIBaTh U PEATU3OBLIBATE HAYTHO 000CHOBAHHBIC
[porpaMMbl BMeIIaTesIbCTBA MPOQUIAKTHIECKOr0, pa3BHBAOLIETO,

KOPPEKILMOHHOTO WIH peabHIUTalMOHHOTO XapaKrepa i penieHus
KOHKPETHOI MpoOieMbl OTAENBHBIX JIML, TPy W/HIA OpraHu3amuii

JK-3 Croco6eH oCyIECTBIATH MPOCBETUTENBCKYIO H POGUNAKTUIECKYIO
JeATENbHOCTD CPe/iy Pa3IMIHBIX KATETOPHil HaceIEHHS C LIENBIO TOBBIILEHHS
MICUXOJIOTHYECKOM, SKOHOMUYECKOM, MOMUTHYECKOM Ky IBTYpHI 061LIecTBa N
TIOHHMaHUA POJIY TICHXOJIOTHH B PEIICHHH COLHATBHO H ITOJTUTHYECKH
3HAYUMBIX 32734

JAK-4 Crnioco6eH OpraHu30BBIBATH H PYKOBOAMTH paboToi KOMaHIbI, BhIpabaThiBas
KOMAHIHYIO CTPATETHIO A AOCTHKCHHS NOCTARICHHOM Lienu

JAK-5 CnocobeH npuMeHATh COBPEMEHHBIE KOMMYHHKATHBHBIE TEXHOJIOTHH, B TOM
9uciie Ha HHOCTPaHHOM(BIX) A3BIKe(ax), I aKaJeMHUIECKOTO H
npodeCCHOHAIEHOTO B3aUMOAEHCTBHA

JAK-6 CnocobeH OcyIIecTBIATh KPUTHYECKUIA aHami3 NpOGIeMHbIX CHTYyaluii Ha
OCHOBE CHCTEMHOTO NTOJX0/1a, BoIpabaThIBaTh CTPATETHIO AeHCTBHIA

AK-7 CnocobeH onpenenars Kpyr 3aa4, INIaHUPOBATh, PEaNd30BLIBAT
cOOCTBEHHBII NIPOEKT, B T.4. IPEANPHHAMATELCKHH, B IPO(ECCHOHAIBHOM

ctepe




Pasnes 2. Oprannzanns o0yueHns H HTOTOBOH ATTECTANHA
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BapuaraBnag 4acTs neproaa o0yuenus

He npexycmorpeno




IIpanoxenue Ne2

YTBEPXJIEH
IPUKa30M HadaTbHUKA
VipaBnenus o6pa3oBaTeNbHBIX IPOrPaMM

or 04.09. 802) o 9&94’/4

KAJIEHJIAPHBINM YUEBHbIN I'PAGHK
JIOTIOJIHUTENIbHOM npodecCHOHANBHOM 06pa3oBaTENBEHOM MPOrPpaMMBI
«CoBpeMeHHbBIC ICHX0/I0TAYeCKHE TEXHOJOrHE yIPABJIECHHs HEPCOHAIOM
IIndp obpaszoparenpHoil nporpamMmel B1.1524.*

BapuanT peanxn3zannu 1

No ITpoaoILKATEEHOCTD
B A2 E
i U yae6Hoit paGoThi B HAX
1 Y4eOHbie 3aHATHS 5
2 Hrorosas arrecranys 1
Bapnanr peaanzannx 2
Ne IIpopomxuTensHOCTE
B yeOHO# paboThl ?
n/n uLy pabo B IHAX
1 YueOHble 3aHATUA, HTOTOBAA 5
arrecranus




Ipnnoxenne Ne3

YTBEPAKJIEHA
HpPUKa30M HaJaJIbHUKA
VripapneHus 06pa3zoBaTeIbHBIX IPOrpamMm

or O4. 04, 2024 Ne 9?2’}/*

Cankr-IlerepGyprexuii rocyapcTBeHHbIi YHHBEPCHTET
OBIIIASA XAPAKTEPUCTHKA
AONOJTHUTEILHOH NpodeccHOHAILHOMH 00pa3oBaTe/IbHOMH MPOrpaMMabl

Coepemennvie ncuxonozuieckue mexHON02UU YRPABIEHUA NEPCOHANOM
Modern Psychological Technologies of Personnel Management

Hindp obpazoBaTennHoii nporpammser B1.1524.*

MOABM/, POrPaAMMBI HOII nosvimenus ksanugpuxayuu
MO3HUHSA B JHOCH3HH Honoanumenvroe npogheccuonanonoe obpazoeanue
®opma obydenns: O4HO-3A0YHAA
SA3bix(u) oOyuennsn: pycckui

Cpox(u) o0yuenns: 2 yuémmuule neoenu
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Pasnea 1. O6mas uadopmannn 06 00paszoBaTeanHOM mporpamme
1.1.  Hens (annoTtamus/Muccus) JJOIT:

Hene  nporpaMMbl —  yAOBJETBOPEHME  aKTyadbHBIX  3alpocoB  OM3Heca B
CHUCTEMATH3NPOBAHHBIX W CTPYKTYPUPOBAHHBIX 3HAHUSAX O CTPATETMYECKMX AacmeKTaX ynpaBlIeHHs
opraHm3anMei, nepcoHaioM B (OPMHPOBAHHMU YNPaBICHYECKMX KOMIETEHIMH, CHOCOOHBIX
obecneynBaTh YCTOMYMBBIE KOHKYPEHTHBIE NpEUMYILIECTBA B JAWHAMMYHOW PpHIHOYHOM cpexe.
3HAKOMCTBO ciaymiareneilt ¢ COBPEMEHHBIMH TMCHUXONOTHYECKUMHM TEXHONOIHSMM  YTpaBiieHWs
nepcoHanoM. JlocTikeHHe MOCTaBIIEHHOM LIENH CBA3AHO C PEIICHUEM OBYX IPYINI 3a4ad:

1. 3amauu  MO3HUHMOHHUPOBAHUA W TIPOJBHKECHHUS mporpaMMsl  Ha  PHIHKE
06pa3oBaTeLHBIX yCIYT:

- 3aHATH JHIUpyloLlee TIIOJIOKEHHE B OOY4YeHHH PYKOBOAMTENEH POCCHHCKMX KOMMIAHUI,
opraHu3aliii, paboTalOIUX W NPEACTABIEHHBIX B COBPEMEHHOM POCCHIfCKOM 0OuIecTBe, B cdepe
MaJioro H cpesiHero 6usHeca.

- ofecrmeYdTh BBICOKOE KayeCTBO IPOrpaMMBI 33 CYET CO3JaHHA MEKAUCHUILTHHAPHOU
BbICOKONpO(deCCHOHAIBHON KOMaHABl NpENoAaBaTeNieii, COBEpIIEHCTBOBAaHUA y4eOHO-METOAMYECKHX
Y pa3/laTOYHBIX MaTEPHAIOB 110 OCHOBHBIM O10KaM y4eGHOro IIaHa, a Takxke pa3paboTKi TeXHOJIOTHiA
00y4YeHHs B3pOCIIBIX.

- YBEIWYUTH KONHMYECTBO ciylareneif  3a c4eT pacIIMpeHHs KOHTHHTEHTAa CIiymaTesiei,
TPUBJIEKAEMBIX U3 IPYTUX FOPOJIOB, PETHOHOB.

2. Ofyuaromue 3aJja4yy MPOrpaMMEI:

- TIOMOYb CJIyINaTeNsiM CHCTEMaTH3MpOBATh 3HaHUA 00 O0COBEHHOCTAX yNpaBleHUS KOMIaHueii Ha
OCHOBE M3y4€HUs COBPEMEHHBIX NOAXO0B K YIIPABIEHHIO MIEPCOHATIOM;
- [aTh LENOCTHOE mnpeAcTaBjiende 00 OCHOBHBIX TIOHATHAX M KOHUENLHMAX COBPEMEHHOTO
MEHEDKMEHTA, [I0Ka3aTh BO3MOXKHOCTM MCMONB3OBAHMA MEXKIUCIMIUIMHADHOTO IOAXOoJAa B
ONTUMH3ALMH HPOLIECCOB YIPABICHN pacTyliel opranm3anuei,
- crmocoOCTBOBaTH PA3BUTHIO HABLIKOB TNPHHATUS CTPATETMUYECKUX PpenieHWid, IUIaHMpOBaHHA
H3MEHEeHHI, MoBHIatomue 3P HeKTHBHOCTE AEATEILHOCTH COBPEMEHHOTO PYKOBOAMTEJIS;
- OKa3bIBaTh COACHCTBHE B (OPMUPOBAHHHN TUAEPCKHUX KOMITETEHIIMIA;
- CIOCOOCTBOBATH Pa3BUTHIO 00IIETO 06PA30BATENHLHOTO U KYJILTYPHOTO YPOBHS ClTymiaTesei.
1.2. -~ KomnereHuuu, popMHpyeMble B pe3y/bTaTe OCBOCHHS IOMOJHHUTENBHON o6pa3zoBarennHOM
IPOrPaMMBEl:

Koa xoMrieTeHuyn HanMeHOBaHME # (HJIH) OITHCAHHE KOMIIETE HIMH
JK-1 Crnioco6eH ocymecTBIATh KOHCYJIbTHPOBaHHE B 00JIaCTH MEAKITHYHOCTHBIX
OTHOIIEHUH, NpOo(OpHEHTAIIMY, TUTAHHPOBAHMS Kapbephbl,
NpoeCCHOHATBHOTO U JIMYHOCTHOTO POCTa, OPraHM3allMK CITYKeOHOM
JIeATEJIbHOCTH NTepcoHaia

HK-2 CnocobeH pa3pabaThIBaTh H peaH30BHIBATS HAYIHO 06OCHOBAHHBIE
MPOrpaMMBl BMENIATENECTBA NPOQHIAKTHIECKOTO, PA3BHBAIOILETO,

KOPPEKLIMOHHOTO HITH peabHUITHTALIMOHHOTO XapaKkTepa Ui pelleHus
KOHKPETHOI Ipo6IeMbl OTAEIbHBIX JIHILI, IPYIIT W/HIH OpraHHu3alui

AK-3 Crnoco6eH oCyIeCTBISTh IPOCBETUTENBCKYIO H PO UIAKTHIECKY IO
JAEATEILHOCTD CPEiM pa3IndHBIX KaTeropHii HaceIeHHs C LeJIbIO OBBIIIECHUA
TICUXOJIOTMYECKOH, IKOHOMHUYECKOMH, TIOIMTUYECKOH KyJIBTYPHI OOLISCTBA U
TIOHMMaHMs1 POJIH TICUXOJIOTHH B PEIICHUH COLIMAIIBHO H MOJIMTHYECKH
3HaYMMBIX 33,34

JK-4 Cnoco6eH opraHH30BBIBATh H PYKOBOAHTE PabOTON KOMAaH/IbI, BoIpabaTsiBas
KOMaHIHYI0 CTPATETHIO I AOCTIKEHHA NNOCTABICHHOM Henu

AK-5 CnocoGeH IPUMEHATE COBPEMEHHBIE KOMMYHHUKATHBHBIE TEXHOJIOTHH, B TOM
YHcJle Ha MHOCTPAHHOM(BIX) A3bIKe(aX), /1A aKaAeMHYECKOro H
poheCCHOHAILHOTO B3aHMOAEHCTBHA

JAK-6 CnocobeH ocymecTBISTh KPUTHYECKHH aHAIH3 MPOOIEMHBIX CHTYAIHi Ha
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OCHOBE CHCTEMHOIO ITOJXO0/3a, BoIpabaThIBaTh CTPATETHIO AeHCTBHIL

AK-7 CrocobeH onpeaenars Kpyr 3aga4, INIAHUPOBATh, PEATH30BHIBAT
COGCTBEHHBIH MPOEKT, B T.4. NIPEANPHHAMATENILCKUI, B Tpo(eccHOHaNbHO#M

chepe

1.3. TpeboBanus K mpodeccoOpcKo-NPeNnoaaBaTeILCKOMY COCTaBy, HEOOXOAMMOMY  UIst
peanu3anyy o0pa3oBaTe/IbHON MPOTPaMMBI:

K nposenenuio 3aHATHII JOKHBI AOMYCKAThCA MPENOAaBaTeNIH, HMEIOIIHE HAYYHYIO CTENEHb
B 00NacTH NCHXONOTHH, ONBIT HAyYHO-HMCCIIENOBATENbCKON M TPENOAABaTEeNIbCKOM JEATEIPHOCTH B
061aCTH COLMATBHOM TICHXOJIOTHH.

1.4. Vcnous peammsamuy, naenaromue JIOIT yHUKaNbHON WIH [AlON(HE JOMNOJHHMTE/IHHEBIE
KOHKYPEHTHBIE NIPEUMYIIECTBA HA PhIHKE 00pa30BaTENBLHBIX YCIYT:

OpHeHTaus Ha MOATOTOBKY pyKoBoauTtenel u npeanpuHuMaTeneii poCCHMCKUX
TOCYNapCTBEHHLIX OpraHH3alMi, a TAaKKe PYKOBOIOMTENEH, 3aHATHIX CQEPEl MAJOro W CpeaHEro
6usHeca. Ilporpamma He HMeeT y3KOOTpacieBoil U (pYHKIHOHAIBHON HAMpPaBIEHHOCTH M ABJIAETCS
ITPOrpaMMOil N0 NCHXOJIOTHH H MEHEIDKMEHTY, OPHEHTUPOBAHHOM Ha PyKOBOAUTEIIEH.

1.5. Bo3moxHble MoOAend OCOCEHHOCTH peammsanmy (MapauieibHOe, JUCTaHIMOHHOE,
9E€KTPOHHOE o0ydeHue, cereBas (Gopma oOydyeHHs W Jp., €CIH €CTh). ¢ HCIIOJb30BAHHEM
JUCTAHLMOHHBIX 06pa30BaTENbHBIX TCXHOIOTHIA.

Paspen 2. Tabaama CoOTBETCTBHA AeHCTBYIOMIHX DPOGECCHOHAILHBIX CTAHZAPTOB
HANPaBJIECHAIO NOATOTOBKH

Kox HaumeHoBanue
npo(ecCHOHAIBHOTO
npodeccHoHaIBHOro Ob6nactb Bug
CTaHAapTa Mo npodeccHoHaTbHON nipothecCHOHANBHOM crannapra
KIaccuUKauu JEATeILHOCTH JeATETBHOCTH (¢ nocaeayoUMH
Murpyza W3MEHEHUAMHA ¥
JOMOJIHEHUAMHU)
IpodeccuonanpHbie IpodeccroHanbHbie
CTaHIapTH He CTaHIApThl He
YTBEPKAEHBI _ YTBEPIKAEHBI




