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ITPUKA3BIBAIO:

1L YTBepOUTH HOBYIO pENAKIHIO y4eOHO-METOAMYECKOH  JTOKYMEHTalUH
JOIOJHUTENBHOM 00pa3oBaTeNbHOM IporpaMMbl Ipo(eCcCHOHATBHOH IEPENOATrOTOBKH
«Executive MBA» (mu¢p B1.2344.*) na 2021/2022 yuyeOHsiit roa:

1.1. KoMIETEeHTHOCTHO-OPHECHTUPOBAHHBIA y4YeOHBIMH IUIaH (perdcTpanMOHHBIN
HoMep 20/2344/1) (Ilpunoxenue Nel);

1.2.  Kanenapapusiii yueOHb1ii rpapuk (IIpunoxenue Ne2);

1.3.  O6uyro xapaktepuctuky (mu¢p B1.2344.*) (Ilpunoxernune Ne3).

2. VicnonasiomeMy oOOsS3aHHOCTH HayajhbHHKAa YIIpaBlICHHS @O CBI3IM C
obmecTBeHHOCTHIO OropoaaukoBoi I11.B. obecneunts my6iuKkanuio HaCTOSINErO MIPUKa3a Ha
caiite CII6I'Y.

3. 3a pa3bsICHEHHEM COJCp)KaHHS HACTOSAIIETO IpHKa3a cllexyeT obpariaTbes
mocpeAcTBOM cepBuca «BupryanphHas npueMHas» Ha cadte CIIOI'Y k HavalbHHKY
VYupasieHus o6pa30oBaTENbHBIX NPOIPAMM.

4. [pennoxeHuss MO HW3MEHECHUIO W/WIKW [ONONHEHMIO HACTOAINETO IIpUKa3a
HanpaBJIATh Ha afpec MIEKTPOHHO# MoYTsl org(@spbu.ru.
5. KOHTpOJIb 32 HCTIOJIHCHHEM HACTOSAMIEr0 IPUKa3a OCTaBILAIO 3a COOOH.

OcHoBaHWe:  choy)xeOHas  3alMCKa  3aMeCTHTENA  Aupekropa  Jlupexnuu
JONOJMHATENBHOTO MPOPECCHOHATBHOTO 00pa3oBaHHA 1O HaNpaBlICHUIO MEHEKMEHT
Ckamon E.H. ot 09.09.2022 Ne 05/2-06-1124, npotokon 3acefanusi Y 4e0HO-METOANIECKON
xomuccuu o YI'CH 38.00.00 Dxonomuka u ypapienue ot 16.09.2022 Ne 05/2.1/38-03-14.
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Pa3znen 1. @opmapyeMbie KOMNETCHIHH

1.1.  KomnereHuuw, ¢popMHUpyeMble B pe3yJbTaTe OCBOECHMS AOMOIHHUTENIBHOM 06pa3oBaTe/IbHON
IPOrpaMMBI: '
Kon xoMIeTeHIIUH ) Hanmenosanue ¥ (MIH) ONHCaHHE KOMIICTCHIIHH
JK-1 Cnoco0eH NMPUMEHATH COBPEMEHHBIE YITPABICHYECKHE KOHLECTINH U JIyYIIHe
MHpOBEIE TIPAKTHKY TS NPUHATHS pelieHNH B JUHAMHIHO MEHAIOMEHCS
cpeae
AK-2 CrniocoGeH pa3pabaTeIBaTh CTPATETHIO KOMIIAHUN Ha OCHOBE MHCCHH,

AOJIFrOCPOYHBIX neneit Pa3sBHUTHA H NTOJIOKCHUSA HA PBIHKE

JK-3 CrniocoGeH BbICTpaUBaTh CUCTEMY JIMYHBIX IPHOPHUTETOB W LIEHHOCTEH /1A
MOTHBALIMU U OPTaHHU3aLIUH KOMaHIHOM paGoThI 1A AOCTIDKCHHUS
COOCTBEHHBIX OJTOCPOYHBIX LieNeH U Liesieil KOMIIaHUU

HK-4 Crocoben pa3pabaTsiBaTh H paclpOCTpaHATs HHHOBALIHOHHbIC OU3HEC-NAeH
I pOCTa KOMIIAHHWM U YCTOWYUBOrO pa3BUTHUA

JK-5 CnocobeH NpUHUMATh COLMAIBHO-OTBETCTBEHHBIE YIIPaBICHIECKHE
peLIeHus
AK-6 Cnoco0eH aHaTM3UPOBAaTh BHYTPEHHIOK W BHEITHIOIO HHGOPMALIUIO AJIs

hopMyUpOBaHHs yNpaBIeHIECKUX Lieieil i MPUHATHA pelleHuit B
pasIM4HBIX cepax OH3Heca C LEebi0 MAKCUMH3aLUH €T0 HEHHOCTH

JK-7 CnocobeH peaTn30BHIBaTh (PYHKIIMOHAJIBHEIE CTPATETHH I AOCTHKCHHA
CTpaTerHueCKHUX Liejcii KOMIIaHUH




Pasnen 2. Oprann3zanns o06y4eHns H HTOroBOH ATTECTAAH

Yucno 4acoB ay AMTOPHOI paGoTsI

YHCI0 9aCOB CAMOCTOATENBHOM
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Yucno 4acoB ayANTOPHOH paGoTh

YuCIi0 4aCOB CaMOCTOATENbHOM
paboThI
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Operations Management and Supply aTTeCTaLs
Chain Management
[063110] KonuuecTBeHHEIE METOABI fpoMexyTo
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Yucao 4acoB ayAMTOPHOH paboThI

Yucao 4acoB cAMOCTOATEIBHON
paboTst
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JK-6, IK-7 YIPaBICHYECKHUX 33/1a4 H KPHTHYECKOE YHas
MBIILEIEHHE aTTecTALHS
Problem Solving Skills
[066238] Yuert u aHanu3 Gusnec-
CIICHUI fpOMEYTO
4 IK-5, IK-6 . P . . 9Has IK3aMEeH 34 0 2 20 0 0 0 0 2 0 0 86 0 0 58 86
Accounting and Analysis of Business ATTeCTAIHA
Decisions .
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Yucno 4acos ayAMTOpHOii paboTh

Yucio 4acoB CaMOCTOATENBHOMH

paboTst
B
& ) Bceero
8 2 | & Bcero
HanmeHoBaHue yMeGHOH THCHHIUIHHEL, g & g acos 4acoB
Koxnw TIPAKTHKH, GOPMBI HAYHHO- Buast Dopmel E 5 ; KOHTAKT caMmocTt
KOMIIeTEeHLIHTH HCCNEAOBATENBCKOM paGoTEHL, aTTECTALMH | ATTECTALMU E 2 2 A % E|e - ol OATEND
MPOLEAYPHI ATTECTALHH = 3 ) g g z 5 % 8 HOl
g s 8 b 8 8 paGoTEl
; £ ° © = E g s | 2 & é- paboTsi
A [ g Z g | B | e [ § |E e
£ 8 g X S 2 Z 1 & 5 & g gl g
¥ 2 | €18 |8 |E|E|E8|f |5 2|e2|=s|8
2 = 5 < i 5 2 I~ Z =t 8
Q o
; & = |5 |2|E |& |EB|ele|elB|5|c8]E]z
=5 = 7} =) z
> @ & = = ] O P =) e E
B 2 |8 &8 |8 |e|&|"|<|=|"|ag|&|%
PYKOBOJHTENA YHad
Managerial Communication Skills aTTeCTALMA
-1 -2,
ﬁi 3’ ﬁ; 4 [063165] [lenoBas Mrpa no NPHHATHIO TIPOMEXYTO
2 TIK 5’ K 6, YTIPaBICHUECKHX PEICHHUI YHas 3auér 3 0 2 16 0 0 0 0 1 0 0 50 0 0 22 50
Ili( - ’ Decision Base Business Simulation aTTecTalus
TIPOMEIKYTO
4 %((25 %(:;’ (063 109&2';‘;“::;";;’;2;?::”“’” asas skaamen | 22 | 0 | 2 | 20 o |olo|o|lo|l o] o 9 |0]2 44 100
i & arrecTauus
. TIPOMEKYTO
4 HK';lkﬂé('z’ [063132];5:;:1\:";::1?: PIPRMERT ] ainas soamen | 26 | 0 | 2| 24 | 0o oo oo oo 9% [o0o]2 52 92
& & arTecTanua
K1, JIK-6 [063135] Ynipasnenue MPOMEKYTO
2 I[K 7 ’ 3¢ PeKTUBHOCTHIO KOMIAHHH YHasg IK3AMEH 18 0 2 10 0 0 0 0 0 0 0 40 0 2 30 42
Performance Management aTTecTauua
APOMEKYTO
2| JIK-3, K4 [063162:;2’:4"::“:;:?“”" amas 3auéT 6 o |2 14| o |o|olojo0o ol o4 |02 2 50
g arrectauua
BapraTtaBHAag 1acTh OepHORA 00yICHHSA
4 HK'I’H;%’ [06318;] Y“pﬁc[”e“"e TPOCKTAMH | MPOMEAYTO | amew | 20 | 0 | 2 | 20 | 0o | o] o |0l 2] 0 | o ! 100 |o0]o 44 100
JK- roject Management YHas




YHCII0 4aCOR CAMOCTOATENBHOH
Yucno yacoB ayauTopHOi paboTh
padoTs
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YHCII0 9acoB ayAUTOPHOM paboTs!

YHUCIo 9aCOB CAMOCTOATEIBHOM
paGoTbr
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YucI1o 4acos ayIHTOpHOL paboTkl
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IMpunoxenue No2

YTBEPXJIEH
NPUKa30M HavaJIbHHAKA
VrnpasneHus 00pa3oBaTeNbHBIX IPOrpaMM

or 24.09. 2022 N 9935/[4

KAJIEHJIAPHBIN YYEBHbBIA I'PA®UK
JOTIONHUTEBHOMN npodeccCHOHANBEHOM 00pa3oBaTesIbHO NPOTrPaMMBl
«Executive MBA»

IIndp obpazopaTensHoii nporpammel B1.2344.*

BapranT peanniannu 1.

Ne ITpoxOMKUTEILHOCTD
B yeGHO# paboTHI ’
n/n uiLy P B JHAX
1 VuyeOubie 3aHATHS 80
2 Hroropas arrectamus 3
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ITpunoxenue Ne3

YTBEPXJIEHA
IPUKA30M HaYaJIbHHKA
YupasieHus 06pa3oBaTenbHBIX IPOrpamMM

or 21.08. 202 N 99%3,/4

Cankrt-IleTepOypreknii rocyaapcTBeHHbIH YHHBEPCHTET
OBIIASI XAPAKTEPUCTHUKA
AONOJTHHTEIbHOM PodeccHORANLAOH 00pa3oBaTe/IbHOH NPOrPAMMBI

Executive MBA
Executive MBA

Iu¢p o6pa3zoBatennnoii nporpammel B1.2344.*

HOABH/ NPOTrPaMMbI JOII npogpeccuonanvHoll nepenodzomosxu
N03HIAS B IAHEH3HH Hononnumensroe npogheccuonanvroe
obpasosanue
o nmpodumo (mpodunam) He npedycmompeno
®opma obydennsa: OYHO-3A0YHAA
H3bix(n) oOydenns: DYCCKUH, aHeAUUCKUil

Cpox(n) o6yuenus: 102 yyemnuie nedeau
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Pasgen 1. O6man aadopmanus 06 o6pasoBareabHoli MporpamMme

1.1. enr (annotaums/muccus) JJOIT:

Mriccus MporpaMMbl — CHOCOOCTBOBATh Pa3BUTHIO SKOHOMHKHM PoccuM MOCpPEACTBOM MOATOTOBKH
COLIMAJBHO OTBETCTBEHHBIX HMICPOB OM3Heca, 0ONAJAlOIUX 3HAHWAMH M CIIOCOOHBIX INPUMEHATH

JyYlIBRE MHUPOBBIC

NPakTAKA IS TPHUHATHA  YNPABICHYECKHX PEIICHHH, MOBBIIIAKOIIMX

KOHKYPEHTOCTIOCOOHOCTE KOMITaHHI! B YCIIOBHAX JHHAMHUYHO MEHAIOIEHCS OKPYXKatouleH cpesbl.

Ilenu nporpaMMsl:

—  cHCTeMaTu3alMd 3HaHWil ciylaTeliedf, MOJy4YeHHBIX B MNpodecCHOHANbHBIX 00nacTaX, A
JaJbHeHInero UCTIOIb30BAHUS B YIIPaBIEHUN KOMIIaHHAMM;

~  pa3BUTHE AaKTYaJlbHBIX 3HAHHH M yYMEHHHl C LEJIBI0 NPHMEHECHHS HX i1 PCIICHHA
yOpaBiieH4eCKHX 3a/1ad;

—  pa3BUTHE JIHACPCKUX, YTIPABICHUYECKHX M KOMMYHHKATUBHBIX HABBIKOB CITylIaTeNeH;

—  pa3BUTHE CNOCOOHOCTEH OTHOCUTENBHO TOrO, KaK NPHUMEHATh TMOJYYEHHbIC 3HAHUA UIA
pa3paboTKH U BHEAPEHUS CTPATETHHYECKUX PEUICHUH, MPUBOMAIIMX K MOBBHIIICHHIO PE3YIBTATOB
NIeATeIbHOCTH KOMITaHHH.

1.2. KoMmnereniuy, ¢popmupyeMble B pe3yjibTaTe OCBOCHHS MIONONHHUTENBHOM 00pa3oBaTeNbHOM

TIPOrpaMMBl:
Kon HaumenoBaHue U (HTH) ONMHCaHHE KOMITETCHIMH
KOMIETEHLUH

JAK-1 CriocoOeH NPUMEHATH COBPEMEHHEIE YIIPARICHYECKHUE KOHIETILIMA | JTy4lilie
MHPOBBIC TIPAKTHKH YT IPUHATHA peIicHHH B JHHAMHIHO MEHSAIOMEHC
cpene

JK-2 Crniocoben pa3pabaTsIBaTh CTPATETHIO KOMIIAHHH HAa OCHOBE MHCCHH,
JOJTOCPOYHEIX LieNeil pa3BUTHA U MOJIOKEHHS Ha PHIHKe

AK-3 CrniocobeH BhICTPauBaTh CUCTEMY JIMYHBIX IPHOPUTETOB M LICHHOCTEH [1d
MOTHBALIMM U OPTaHU3ALMY KOMaHIHO paboThl VI JOCTHKCHUA
coGCTBEHHBIX AOJIFOCPOYHBIX 1ieJieil U neseil koMraHuy

JK-4 CrniocobeH pa3pabaThlBaTh W paclpoCTPaHAT, HHHOBALHOHHbBIE OH3HEC-HACH
IUTS POCTa KOMIIaHWHU M YCTOHYHMBOTO Pa3BUTUA

AK-5 CnocobeH MPUHUMATE COIIHAIbHO-OTBETCTBEHHBIE YIIPABACHYECKHE PELICHUS

JAK-6 CrniocobeH aHaJTM3UPOBATh BHYTPSHHIOK U BHEIIHIOW HHGOPMALIHIO AJIsA
GopMYJTHPOBAHHA YIIPABISHYSCKUX LieJIeil U MPUHATHS PEIlICHUI B Pa3IHIHBIX
chepax GU3HECA C LETBIO MAKCUMH3ALHH €T0 LIEHHOCTH

JAK-7 CrocobeH peanH30BBIBaTh PYHKIMOHANLHEIE CTPATEMH 1 JOCTHKCHHUS
CTpaTernyeckux Leneil KoMIaHuy

1.3. TpeGoBaHHa K NpPodeccCOpCKO-TPENnoaaBaTeIbcKOMY COCTaBy, HEOOXOOUMOMY JUIS peaTH3aliy
06pa3soBaTeIbHOM IPOrPaMMBI:

IIpenonarsaTenbcKui

COCTaB, TIpUBIICKAeMBIif K peanM3ali TNpOrpaMMEbl, TIPeACTaBJIEH

npenojaBaTC/sIMH, KOTOPBIC:
— ABJIOTCA BEZYHMIMMU HCCIIEIOBATENAMM M OMNBITHBIMH KOHCY/bTaHTaMH, COYETAIOIUMH B
cBoeii paboTe CONUIHBII aKkaJleMUYeCKHii TOTeHLMAJl M 3HaHHUS IPAKTHKH OU3Heca;
— BIAJEIOT COBPeMEHHBIMH METOAHMKaMH OW3Hec-00pa30BaHHs, NEPEAOBBIMH KOHLETILHAMH
MeHeHKMEHTA U 3HAHUAMU ITpakTUK 6u3Heca B Poccun;
— HMEIOT yCHEeIIHbIH ONBIT YIIPABJIEHIeCKOr0 KOHCANTHHIA U TIPEeNoAaBaHus Ha KOPIIOPATURHBIX
TIPOrpaMMax i TOTI-MEHEIKEPOB;
— mpouuM o0yYeHHe W HayuyHbie CTAXKHAPOBKH B BeAyIiux 6uszHec-mkonax CIIIA u Erpongl.
Bce npenogaBaTeny NporpamMmei:
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—  HMMEIOT ONBIT B pa3paGoTke MHHOBALMOHHBIX KypCOB IO Hanboliee akTyalbHBIM NpoGnemMaM
OH3Heca;

—  HCTIOJIB3YIOT OPUIMHAIBHBIE MHTEPAKTUBHBIE METOAUKH M METOBI O0yUeHHUS,

—  HMMEIOT BECOMBIii aBTOPHTET B pacCMaTpUBaeMOit HayuHOit 06/1aCTH;

—  HMMEIT OMNBIT pealu3aliyi NPOrpaMM KakK I 3apyOekHBIX, TaK M IS POCCHHCKHX
MeHeDKEPOB BRICIIETO U CPeTHETO 3BCHA.

1.4.  Vcmoema peanuzanuu, Jenatomue JOIl yHUKaJBbHOH HWIM AAMOIHE TOMOJHHTENBHbIC

KOHKYPEHTHBIE TIPEUMYIIECTBa Ha PhIHKE 00pa3oBaTe/IbHBIX YCIIYT:

— OG6yuyenue mo mporpamMme npoxoautr B HMHctuTyTe «Bbicmias mxona meHemxMmeHTa» CIIOITY,
BxojameM B peiitunr «European Business Schools» rasersi Financial Times. Bxoxzaenne BIIIM
CII6I'Y B paHHeii pedtuHr rasetbl Financial Times — CBHAETENBCTBO MEXIYyHapOAHOTO
NpU3HAaHKA KadecTBa oOpasoBarenbHeIx IporpaMM CIIGI'Y B ofmacTu MeHeIXMEHTa M MX
COOTBETCTBUS TPEOOBaHUAM AENOBOTO COOOLIECTBA.

— Ilporpamma HMeeT MeXIYHapOIHYIO akkpeautaumio AMBA, noaTBepXaaroniyo €€ KauecTBo M
COOTBETCTBHE MEXIYHAPOIHBIM CTaHAApTaM 00y4YeHH.

— Tlonyuenne gumioma Cankr-IleTepOyprekoro rocyaapCTBEHHOIO YHUBEPCHUTETA.

— HHrerpamms ciymareneif B MeXIyHapoAHYI0 00pa3oBaTeJbHYIO CpPedy BO BpeMs IpPOBEICHHI
Kypca B 3apyOexHoii mkoie 6usHeca - maptHepe BIIIM CII6I'Y B mepuon obyueHus Io
MPOrpamMMe.

— TIpenojaeareny mporpaMMbsl — BeIYIIHE MCCIEIOBATEIN U NPAKTHKH B 00J1aCTH MEHEKMEHTA,
aBTOPBI KeHCOB U y4eOHHKOB, HMEIOIIHE GOraThii MPaKTHYECKHH M KOHCAITHHIOBBIH OMIBIT.

— IIpakTHKO-OPHEHTHPOBAHHBIA XapaKkTep MporpaMMBbl GJlarofaps HAIMYUIO ABYX OHU3HEC-TIPOEKTOB
Ha Oa3e peaJlbHBIX KOMIIAHHMI W  CTpaTerMyecKoil [AENOBOM HWIPhI, AAIOUMX BO3MOMKHOCTB
onpo0OBaTh ¥ 3aKPENUTH NOTyYeHHBIE 3HAHUS W HABBIKH.

— VHuKanbHas cpefa oOlIeHMs YCHeINHBIX JIIOACH, BKIIIOYaiomas B ceOs JMIepOB MHpPOBOTO H
poccHiickoro 6m3Heca, BBIAAIOMMXCA JAEATeNicH HMCKYCCTBa, CIIOPTa W TMOJHUTHKH, YHTAIOMIHX
rOCTEBbIE JIEKLIMH U NepeJalOIX CBOU 3HAHMSA H OIIBIT.

— HWroroeas artectais B ¢opMe 3aLIUTE HTOTOBOTO KOHCYIETAIMOHHOTO MPOEKTa, IIOCBAIEHHOIO
yrnpaBieHYecKUM npobiieMaM pa3BUTHSA PEATbHBIX KOMIIAHUHA.

— OOyueHre MPOXOTHT B AayAUTOPUAX, OCHALIEHHBIX BCEM HeoOXOAMMBIM 00OpylOBaHHMEM VLA
MIPOBEICHUS AKTHBHOM U MHTEPAaKTHUBHOI paboThI CliyLIaTeNneH.

1.5. Bo3MoxHble MOAenH OCOOEHHOCTH peany3aluy  (HapajUiebHOe, JUCTAHIMOHHOE,

3JIEKTPOHHOE 00yUeHHe, ceTeBas hopMa 00yYEHUS U Ap., €CIIN €CTh):

IIporpamMma peanu3yeTcsi C HCIIOAB30BaHHEM [JUCTAHIMOHHBIX 00pa3oBaTeNbHBIX TEeXHOJIOTHH

(pasMmeineHre y4eOHBIX MaTepUaioB B cucteMe Moodle).

B caydae oco6BIX 06CTOATENLCTR, B TOM UKciie HeGIaronpHATHOMH 3ITHAEMHOIOrHIeCKOH 06CTaHOBKH,

NpedyCMOTpeHa pealiu3alus porpaMMel B oHiaifH-popmare. Tlon onnaiin-dbopmaroM MOHMMAaeTCs

MpOBEACHHE 3aHATHH Ha OJHOM U3 pecypcoB, oOecleunBalOlMX BHUACO-KOH(DEPEHI-CBA3b

mpenojapaTens U o0yJarOMXCH ¢ Tiepejadeii KOHTEHTa B pexHMe pealbHoro BpeMeHH. KonudecTso

ayAMTOPHBIX YacOB B CiiydYae NpOBeAcHUs OHIANH-3aHATHIH CTPOro COOTBETCTBYEeT 4YacaM yd4eGHOro
fUIaHa.

Paznen 2. Tabnuma cooTBeTcTBHA JeHCTBYIOMIEX HpodecCHOHAIBHBIX CTAHAAPTOB

HANPaBJEHHIO NOATOTOBKH:

Koa
npodeccuo HaunmeHoBaHue
HAJIBHOTO npo¢ecCHOHATILHOTO
cTaHaapTa Obnacts Bun npogreccuoHanbHOM P (bCTaHnapTa
npogecCHOHATBHON
no IEATENBHOCTH (c nocneAyOIUMHA
JEATENLHOCTH
KIaccuhuk H3MEHEHHUAMH H
auuu JONOJIHEHUSIMH)
MunTpyna
07.003 AIMHHHCTPATHBHO- VpagsiieHUE IEPCOHAIIOM Cnennanucr 1o
ynpasieH4Yeckas 1 OpraHu3alyu yIpaBieHUIO
ogHcHas AeATeIbHOCTh TIEPCOHATIOM
28.002 I1pou3BOACTBO MalHH KoHTtpo/uivHr CriequanucT no
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# 000pyAOBaHHA KOHTPOJUTHHLY
MalIHHOCTPOUTENLHBIX
opraHusanui
06.016 Cai3b, MeHeHKMEHT NPOEKTOB B PykoBoauTens NpoeKTOB
“HpOpMaIHOHHEIE U o6nact MHGOPMALIMOHHBIX B oOnactu
KOMMYHHKalUOHHBIE texHonornii (UT) HH(POPMALIHOHHBIX
TEXHOJIOTHH TEXHOJIOT Uil
33.012 Cepauc, okazaHue Oxasange ycayr no nogbopy | Cnenuamuct no noabopy
YCIIyT HaceneHuro nepcoHana s nepcoHana (pekpyTep)
OPUINYECKUX JIULL
40.033 CKBO3HBIE BHABI Crparernueckoe Cneuuanuct no
npogeccuoHaNbHOR TaKTUYECKOE ITUIAHUPOBaHHE CTpaTeTU4eCKOMY U
JIeATEeNbHOCTH B W OpraHu3auys POU3BOJICTR TaKTHYECKOMY
MPOMBIIITICHHOCTH TIAHHPOBAHHIO H
OpraHu3anul
TIPON3BOJICTBA
40.049 CKBO3HBIE BHJIBI Jloructudeckas CreuyaiucT 1o
Npo¢ecCUHOHATBHON JIeSATENIBHOCTD MO JIOTUCTHKE Ha
JIeSATEIbHOCTH B MepEeBO3Ke IPy30B B LIEIH TPaHCHOPTE
TIPOMBIIVIEHHOCTH MOCTaBOK
08.006 DUHAHCH U BKOHOMMKA JesaTenbHoCTh 110 CrieHajIuCT 1o
OCYILECTBACHHUIO BHYTPEHHEMY KOHTPOITIO
BHYTPEHHEr0 KOHTPOJIA B (BHYTpEHHMIA KOHTPOIEP)
9KOHOMHMHYECKHX CYOBEKTaxX

Pasznen 3. Jononnnreapnas anpopmannsa

Ipu ycnienmiHOM OCBOEHMH MPOrpaMMBI ¥ MPOXO0XACHUH UTOTOBO# aTTeCTallMM CITYyIIATENAM BbIIACTCS
IUIUIOM O NpodeCCHOHANIBHOM NEepenoAroToBKe yCTaHOBJIEHHOTO oOpaslia ¢ NpHCBOEHHWEM HOBOH
KBaJIUKamuu «MacTep IesioBoro agMuHHCTprpoBanus — Master of Business Administration».



