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Paszgen 1. @opmApyeMble KOMOECTCHIAH

1.1. KommneTenuuy, GopMHpPyeMBIE B pe3yibTaTe OCBOCHHS IOIOJHHTENbHOH 06pa3oBaTeBHOM
NpOorpamMMBI:
ITpoduns Koa koMnereHIu HaumeHoBaHue ¥ (MJIH) ONHCAaHWE KOMIIETCHLIUMH

JK-1

CriocobeH IpUMEHATh COBPEMEHHBIE YIIPABICHUECKHE
KOHIICTILINH Y JIyYIIUe MHPOBBIE TIPAKTHKHA VIS
NIpUHATHA PelieHrH B TUHAMUYHO MEHAOLEeHCs
cpere.

TTK-2

CnocobeH pa3pabaTEIBaTh CTPAaTErHIO KOMIIAHUHM Ha
OCHOBE MHUCCHH, JOJITOCPOYHBIX Helieil pa3BUTHA H
TIOJIOJKEHHMS Ha PBIHKE.

TK-3

Crioco0O€eH BBHICTPaHBaTh CUCTEMY JIMYHBIX
MPHOPUTETOB M LICHHOCTEH JJI MOTHBALMM ¥
OpraHM3alMKi KOMaHIHOM paboThI UL JOCTHXXCHUA
COOCTBEHHBIX JOATOCPOYHBIX LENeH U LeneH
KOMITaHUM.

JIK-4

CrniocobeH NpUMEHSTh NMOY4YEeHHBIC 3HAHHA ¥ HABBIKH
I pa3pabOTKi WHHOBALIMOHHBIX MAEH 11 pocTa
KOMITAaHUU U pean3aliiy 3HaYMMbIX COLMATILHO-
3KOHOMHYECKHX H3MECHCHHH.

CnocobeH NIPUHUMATh COLHAIBHO-OTBCTCTBECHHBIC
YHIpaBJICHYCCKUEC PCUICHUA.

Crioco6eH aHaIM3MPOBATh BHYTPEHHIOIO M BHEIIHIOKD
HHbopMaLHIO TS (JOPMYIHPOBAHHUSA YIIPaBIEHIECKUX
1eseil ¥ MIPUHATHSA pelleHUH B pa3IMYHBIX cdepax
Ou3Heca ¢ LEJIBKO MAKCHMH3ALIMH €O HICHHOCTH.

CrnocobeH BricTpauBaTh Y (heKTUBHBIE
KOMMYHHKAIIUH CO CTEHKXOJAepaMy KOMITAHUH.

Crnoco6eH ycTaHaBIMBaTh KITIOUEBbIE MMOKa3aTeIH
JIeATeIbHOCTH KOMITAaHMU M Pa3BHUBATh
OpraHM3allHOHHYI0 HHPPACTPYKTYpY (B TOM UMCIIE
OpraHH3aI[MOHHO-YMPaBJIeHISCKHEe CTPYKTYPHI,
OH3HeC-TMPOIIECCHL, CHCTEMEI, CTAHAAPTH onepaLui)
IUisi AOCTIDKEHHUA CTPATETHUECKUX LIENEH.




Paznen 2. Oprann3anus o0yueHHs] H HTOrOBOi aTTeCTANHA
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CO01. Cemectp 1
BazoBas uacts neproga obyuenns
Baok(n) fucHAIIAA
B0k JACHHILIAE YUeOnbie TACHAILTHHBI
Yuefable AHCOUIIAHLI, peaan3yembie CIIGTY
[062811] ®uHAHCOBBI aHANM3 H
OLICHKA YIIPaBICHYECKHX PEUICHHIL TIPOMENYTO
3 JIK-6, TIK-8 . . . . YHasA 3K3aMeH 14 0 2 14 0 0 0 0 0 0 0 76 0 2 30 78
Financial Analysis for Managerial
L. . aTrecTanus
Decision Making
[062814] YnpaBneHue rubxoit TIPOMEXKYTO
3 IK-7 KoMaHa0H YHas 3K3aMeH 14 0 2 14 0 0 0 0 0 0 0 76 0 2 30 78
Agile Team Management aTrecTauua
FPOMEXYTO
3 | K-, jK-6 | L038858] Ynpanenseckan sxonomuia anas soamen | 14 | 0 | 2| 14 | o |olololo| oo | w |0]|2 30 78
Managerial Economics aTTecTalus
JIK-1, 7K-6 [058869] BusyaapHO-aHAIMTHYECKOE [IPOMEKYTO
3 lIK 3 > MBIIUICHHE qHas 3K3aMeH 14 0 2 14 0 0 0 0 0 0 0 76 0 2 30 78
] Visual and Analytical Thinking aTrecTanus
ﬁiﬁ; ﬁﬁj’ {058866] MenoBas urpa no NpHHATHIO MPOMEKYTO
3 IIK-5, IIK-G, YNpaBIeHIECKHX pelIeHuUit YHas 3a4éT 10 0 2 18 0 0 0 0 0 0 0 76 0 2 30 78
IIK-7’ lIK-S’ Decision Base Business Simulation arrecTauma
JK-1, IK-6 [062595] YnpaeaeHune uudpoBoii [IPOMEXYTO
5 [[i(-S ? Tpancdopmaimeil KOMIaHHH qHAA IKIAMEH 30 0 2 14 0 0 0 0 0 0 0 132 0 2 46 134
Digital Transformation Management aTTeCTALMA




-1, JTK-2 [058870] Cemuuap mo MOArOTORKE IPOMEKYTO T
Hi( 6 ? BEIITYCKHOT'O 4TTECTALIMOHHOTO MPOEKTA gHasg 33uT 4 0 0 12 0 g g g 2 0 162 18 162
] Final Project Preparation aTTecTanul
[062813] OddexTHBHOE OH3HEC- TIPOMEKYTO
JK-7 B3auMoAcHCTBHE YyHas IK3aMeH 22 0 2 14 0 0 0 0 0 0 68 38 70
Effective Communications in Business aTTeCTalMs
[058862] CtpaTersyeckoe ynpapieHHE | HPOMEXYTO
JK-3, AK-7 Yen0BeUECKUMH PECYyPCaMu YHas 9K3aMeH 14 0 2 14 0 0 0 0 0 0 76 30 78
Strategic Human Resource Management | arrectaumus
[IPOMEXKYTO
K2, (k-6 | [062812] Crparernccknii Menempiment | 0 sksamen | 14 | 0 | 2| 14 | o [o|ololo]| o 76 30 78
Strategic Management P
JIK-1, JIK-6 [058868] IlepconaneHerii 6peHa TIPOMEXKYTO
_z[i(-s - PYKOBOZMTES aHaA IK3aMEH 20 0 2 | 24 0 0000 O 60 46 62
Personal Branding for Executives ATTECTALHA
Yuebubie JuCHAIIRHDI, peanadyembie YO ""Aiamartsl MeRexMeHT YHABEpCHTET"
TIPOMEIKYTO
%((2 IIIIII((‘; [038877] Crpaverimeckitt MapkeTstr anas skamer | 14 | 0 | 0| 16 | 0 |o| o0 0|0 o 76 30 78
hedan egic Via s aTTecTauuA
MPOMEIKYTO
AK-1, K4, | [058875] Onepaumormsili MCHEDIMERT | ", skamen | 14 | 0 0| 16| 0o | oo |o|o0o]| 0 76 30 78
K-8 Operations Management aTTecTaNA
JIK-3, JIK-6 [058871] VnpaBaeHue noBeeHHEM B TIPOMEXYTO
p ’117 - OpTraHH3aLHH qHas IK3aMeH 14 0 0 16 0 0 0 0 0 0 76 30 78
K- Organization Behavior Management aTTecTauus
HPOMEKYTO
K5, K6 | [098876] Busnec-sakoronatenscrso unas sksamen | 14 | 0 | 0 | 16, 0 |0l 0 |0| 0|0 76 30 78
Business Law D —
[058874] YrnipaBneH"eCKOE MBILIUICHHE:
MPOMEXKYTO
K4, AK-6, TEXHONIOTHH M NIPAKTHKA asas skaames | 14 | 0 | 0| 16| 0 [0 ool 0| o0 76 30 78
JK-8 Managerial Thinking: Technologies and aTTecTAIMS
Practice .
[IPOMEXYTO
AAK-1, -4, [058872] Buskec-uccaenosanm anas skaven | 14 | 0 | 0| 16 0 |0 |0 | 0|0 o0 76 30 78
JK-6 Business-Research aTTeCTANA
TIPOMEKYTO
k-6, K- | [058878] Kopropatusiie purancet asas seamen | 14 | 0 | 0| 16| 0o |o|lololo| o 76 30 78
Corporate Finance aTTecTaIN
TIPOMEKYTO
[058880] YnpasiicHHE H3MEHEHUAMH 30 78
IK-3, AK-4 Change Management ) Tr::ls:m IK3aAMEH 14 0 0 16 0 0 0 0 0 0 76
TPOMEKYTO
AK-1, TIK-4, [062816] Busnec-nnanuposanue wkas sksamen | 14 | 0 | 0| 16| 0o oo lolo] o 76 30 78
JK-6, IK-7 Business Planning
aTTecTanya
[058873] EQ kak kmoueBas TIPOMEXYTO
OK-3, 1K-7 ynpaB/ieHIecKas KOMIICTCHINA YyHas IK3aMEH 14 0 0 16 0 0 0 0 0 0 76 30 78
EQ as the Key Managerial Competency | atrecTanms




JIK-3, IK-5 [062815] JlumepcTBO M COLMATBHAA MPOMEKYTO
Hi(-7 ’ OTBETCTBEHHOCTh qHas

9K3aMEH 14 0 0 16 0 0 0 0 0 0 0
Leadership and Social Responsibility aTTecTalys

76

Hrorosas arrecTanmus, peaansyemas cosmectno CIIoI'Y n YO '

'Anmatsl MeRexkmMenT YHABepcHTET"
ﬁﬁ:; %i’ [058885] 3amuTa HTOTOBOrO ToroBas 3aIKTa
JIK- 5’ TIK- 6’ TpYNIIOBOTrO aTTECTALMOHHOIO NMPOEKTa a“rne a BBUTYCKHOH 0 0 2 0 0 0 0 0 1 0 0 33
HK'7’ II,K-S, Defence of the Final Group Project crata paGoTsl L

BapHaTHBHAS 4acTh NEPHOAA 00yIeHus
Baox(n) ARCHHIIAE
Biok nucnnnaan OakyJAbTATHBHbIE 3aHATHS
Daxy/abTATHBHBIC 3aAHATHS, peaan3yembie CIISIY
[058887] BusHec u o61ecTBO:
. TPOMEXKYTO
A : npeMozyb (OHIalH) )
JIK-1, JIK-5 Business and Society: Pre-Module HHai saser 2 0 2 2 0 0 0 0 2 0 0 22
(online) ATTeCTal
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BapuanT peannzanun 1

Ne . IIpoaomKUTEIBHOCTD
Bup y4e6Hoit paboThI PO ’
w/n B JHAX
1 V4ebHble U IpaKTUYECKHE 3aHATHA 7
2 YueOHbIE 3aHATHSA 21
¢ MPUMEHEHUEM JTUCTAHIIMOHHBIX TEXHOJOTHI
3 V4eOHBle U MPaKTHYECKUE 3aHATUS 6
4 VueOHble M IPAKTHYECKUE 3aHATHA 6
5 V4eOHbIe H IPaKTHYECKUE 3aHATHA 6
6 V4eOHble B PAKTHYECKUE 3aHATUS 6
7 VueOHbIe M MPAKTHYESCKIE 3aHATHS 14
8 VyeOHble U IPAKTHISCKUE 3aHATHSA 6
9 V4eGHble U IIPAKTHYECKHE 3aHATHA 7
10 Vd4eOHble H NPAKTHYECKUE 3aHATHS 6
11 Y4eOHbIE 3aHATUSA 2
C NPUMEHEHHUEM JUCTAaHITHOHHBIX TEXHOIOTHii
12 VuebHBIE H IPaKTHYECKUE 3aHATHA 6
13 Hroropas arrectanmsa 1
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Pasnen 1. O6man aagopmanns 06 o6pasosaTebHOl nporpaMme
1.1.  Ilens (ansoTamms/ MUCCHS) IPOTPaMMBL:

Muccus nporpaMmbl  3aKJTFOYaeTCS B TOM, YTOOBI CHOCOOCTBOBaTh DPa3sBHTHIO 3KOHOMHK
KazaxcraHa ¥ Poccuu, a TakkKe PpasBHTHIO POCCHIICKO-Ka3aXCKMX 3KOHOMHMYECKMX OTHOWICHHUH
NOCPEICTBOM NOJATOTOBKH COLMATBHO OTBETCTBEHHBIX JIMIACPOB OM3Heca, 06aalolnX 3HAHHAMH U
CIOCOGHBIX TPHMEHAThL JIY4YUIAE MHpPOBbi€ MPAKTHKH UIA TIPHHATHA YIPABICHYCCKAX PELICHHH,
NOBBIIIAIOIMX KOHKYPEHTOCMIOCOOHOCTh KOMIIAHMM B YC/IOBHAX JMHAMHYHO MEHAIOIIEHCS
OKpy2Kalomei cpeapl.

Ilenu nporpaMMaL:

- cHcTeMaTH3alys 3HAaHWH ciymareled, IMOJyYeHHBIX B MPO(PECCHOHATBHBIX O00NacTaX, I
JaNbHeMIIero HCHob30BaHUs B YIIPABICHNA KOMIIAHHUAMH;

- pa3BHTHE aKTyaJbHBIX 3HAHWH M YMEHHI C LIEJBIO [IPUMEHEHHA X UIA PELICHUs yNPaBIeHYSCKUX
3ajav;
- pa3BHMTHE JIUAEPCKUX, YIIPARIEHYECKHX H KOMMYHHKAaTHBHLIX HaBBIKOB CIyIIATEEH,;
- Pa3sBUTHE CIIOCOGHOCTEN OTHOCHUTEJIBHO TOTO, KaK MPHUMEHSTH MOJy4YeHHBIC 3HaHUA JJ11 pa3paGoTKH
H BHEIPEHHS CTPaTeTHYeCKHX pELICHHH, APHUBOJAIIMX K MOBBILIECHHIO PE3YJILTATOB AEATEIILHOCTH
KOMITaHHH.
1.2.  Komnerenumy, (popMHpyeMBIe B pe3ynbTaTe OCBOSHUA NONOIHHMTEIRHOH 00pa3oBaTeNbHOMR
TPOrPaMMBI:
Kon HaumenoBanme ¥ (WiIM) OnMcaHHe KOMIIETCHIIMU

KOMIMETEHIMH

JK-1 CnocobeH TpPUMEHATH COBPEMEHHHIE YNPAaBICHYECKHE KOHLCNIMY M JTy4iline
MHPOBLIE IPAKTUKH IS MPUHATHA PEMICHUN B JHHAMHYHO MEeHsI0omeHca cpene

JK-2 CnocobeH pa3pabaTbiBaTh CTpaTerdl0 KOMIIaHMM Ha OCHOBE  MHCCHH,
JONTOCPOYHBIX LiEJICH Pa3BUTHA U TIOJIOXKEHHS Ha PhIHKE

JK-3 CrmocoOeH BBICTpaMBaTB CHCTEMY JIMYHBIX TIPHOPUTETOBR W IIeHHOCTEH UId
MOTHBallU¥ M OpraHM3ald¥ KOMaHAHOH paboTHl i1 AOCTWXKEHHMS COOCTBEHHBIX
JOATOCPOYHBIX Leiel U Liesiel KOMIIaHW!

JK-4 CnocoGeH MpUMEHATh TIOJIyYeHHbIe 3HAHMS W HABBIKM JUIs  pa3paboTku
HMHHOBALIMOHHBIX Ml U1 pOCTa KOMMAHKH M Pean3allii 3HAYUMBIX COIHAJIBHO-
9KOHOMMYECKUX U3MEHEHHUH

JK-5 Crnioco6eH MpUHUMATE COLMAIEHO-OTBETCTBEHHBIC YIIPABICHYSCKHAE PELISHIA

JK-6 CrnocobeH aHaMM3UPOBATh BHYTPEHHIOK M BHEHIHIOW HHMOpMauuio s
(hopMyIMpOBaHHA YNPABJICHYECKUX LEJICH W MPUHATHA pelleHHi B pa3inH9HbIX
cepax OM3Heca C LETBI0 MAKCUMH3AINH €r0 IEHHOCTH

AK-7 CriocobeH BhicTpamBath 5Q¢eKTHBHBIE KOMMYHHKAIMH CcO CTeHKXoJaepaMu
KOMITaHHH

JK-8 CnocobeH yCTaHaBJIMBAaTh KJIIOYEBHIE MOKa3aTead JAEATEbHOCTH KOMIIAHHM H
pa3BUBATH OPraHM3ALMOHHYIO MHQPACTPYKTYPY (B TOM HHCIE OpraHW3alMOHHO-
YIpPaBICHYECCKHE CTPYKTYPHI, OH3HEC-MPOLECCHI, CHCTEMBI, CTaHAAapTH! onepauuil)
JUTS AOCTIKEHHS CTPAaTeTUMECKUX Lieneit

1.3. TpeboBanns x npodeccopcKo-TPeNnoaaBaTeIbCcKOMy COCTaBy, HeoOxomuMoMmy Uit
peanu3zauyy 06pa3oBaTeIbHOM IPOTpaMMBI:

IIpenoaraTenbCKuii  COCTaB, NPHUBICKAEMBI K pealu3alldM IIPOrpaMMBbl,  MPEACTaBICH
MPENOIaBaTeNAMM, KOTOPHBIE!
- SABJIAKOTCHA BEAYIUMM HCCIICAOBATENAMU W OMBITHBIMH KOHCYNHTaHTAMH, COYETAIOIMMH B CBOEH
paboTe conuaHbIi akaneMU4ecKHii MIOTEHIHAT U 3HAaHWA NIPAKTHKH 6¥3Heca;
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- BIaAciOT COBPEMEHHBIMM METOAMKaMHM Ou3Hec-06pa3oBaHM1,
MEHEHKMEHTA 1 3HaHHAMM MpakTUK 6u3Heca B Poccuu u Kasaxcrane;
- MMEIOT YCIEMHBIM OMNBIT YNPABJI€HYECKOr0 KOHCAITHHIA M NpENOJaBaHMsA Ha KOPMOPaTHBHBIX
TpOrpaMMax JUisi TOM-MEeHEKEPOB;
- npomuTH 06y4eHHe ¥ HAYYHbIE CTAKHPOBKH B BEAYIUX 3apyOexHBIX OH3HEC-IIKOIAX.

Bce npenosjaBareiu nporpaMMsl:
- AIMEIOT OIILIT B Pa3paGoTke HHHOBALMOHHBIX KYPCOB 0 HaHOONee aKTyalbHEIM MpobaeMam GusHeca;
- MCIIONB3YIOT OPUIMHAIbHEIE HHTEPAKTUBHBIE METOJHKH U METOBI O0yUeHHS;
- HIMEIOT BECOMBIM aBTOPUTET B paccMaTpuBaeMoii Hay4Hol obacTy;
- HMEIOT ONBIT YYacTHA B peali3alldd TIporpaMM IS MEHEIKEPOB BEHICIIENO H CPENHEro 3BeHa
POCCHIICKHX M 3apyOeKHBIX KOMIIAHUH.
1.4. Venopus peamuzaimy, aenaromue JOII yHukanbHOW WIM JaloIyde JIOMOJIHUTE/IbHBIE
KOHKYPEHTHBIE [IPEUMYIIECTBA Ha PBIHKE 00pa30BaTENbHbIX YCIYT:
- Tlporpamma peanusyercs COBMECTHO BeAywMMH OusHec-mikonamMM Poccun u KaszaxcraHa:
Hucturyrom «Bricmias mikona MeHemkmenTa» CIIOI'Y u Bricmeii lIkomol busreca YO «Anmatei
Menemxment Yuueepeuret» {(Almal)).
- Bxoxaenue Mucturyta «Beicmas mkoja meHemkMentay CIIOIY B peirrunr «European Business
Schools 2017» rasersl Financial Times — CBHAETENBECTBO MEXAyHApOAHOrO NPH3HAHUA KayecTBa
o6pazoBarensHbIX nporpamMm CIIGIY B o6nacT MEHEIDKMEHTa M HX COOTBETCTBHS TpeGOBaHHAM
JIEJIOBOrO COO0IIECTBA.
- omyuenue pumnoma Cankr-IlerepOyprekoro rocynapcTBEHHOTO YHUBEPCHTETA.
- Tlonyuenue mumioMa YO «Anmatel MeHemkMmeHT YHuBepcuteT» (AlmaU) rocyaapcTBeHHOro
obpasua Pecnybnuxu Kazaxcran.
- [lonyuenue nepconanbHoro ceprupukara AMBA (Accommanus MBA).
- Hurerpaums ciaymareieil B MeXIyHapoAHylo oOpa3oBaTenbHYIO cpely BO BpeMs IIpOBEACHHA
3apy0exXHOro MOy B IepUoA 00y4eHus Ha IporpaMMe.
- IlperronaBaTesin mporpaMMbel — BEIYLIME HCCIIEOBATENId M MPAKTUKU B 00JIACTH MEHEKMEHTA,
aBTOPHI keficOB ¥ yUeOHHKOB, HMEIOIIHE GOraThiii MPaKTHYECKHWH U KOHCATTHHTOBBIH OIBIT.
- [IpakTHKO-OpPHEHTHPOBAHHBIH XapaKTep MporpaMMbl GaroAaps HATHYHIO JBYX OU3HEC-TIPOEKTOR HA
6a3e pealbHBIX KOMITAHHH M CTPaTerH4eCKOi AEIOBOM HIpHI, JAIOHIHX BO3MOXHOCTH OMpo6OBaTh H
3aKpEenHUTh NONYYEHHbIC 3HAHNS U HABBIKY.
- VHukanbHasd cpefa OOILIEHMA YCTEWIHBIX JHOAeH, BKIOYalomas B ceOs THACPOB MHUPOBOTO H
poccuiickoro 6u3Heca, BHIAAIOIIHXCS JEATeNIeH HCKYCCTBa, CIIOPTA U MOJHTHKH, YHTAIOMIMX TOCTEBbIC
JIEKLHM U TIepealOIHUX CROU 3HAHHA | OIIBIT.
- Wroroas arrectanms B $opMe 3aIIUTHI MTOTOBOTO KOHCYNBTALMOHHOTO MPOEKTa, ITOCBAMICHHOTO
yIpaBieH4YeCKUM NpobieMaM pa3BUTHA peaTbHBIX KOMIaHUMI.
- Obyuenue npoxoauT B ayautopuiax Beicmieii Illkonsr busneca Almall (Anmarwi, Kazaxcran) u
BHIM CII6I'Y, ocHallieHHbIX BCeM HEOOXOOUMBIM OOODYROBaHHMEM AJIA NPOBEACHHA AKTHBHOH H
MHTEPAKTUBHON paboTHl CIIymaTeIeH.
1.5. Bo3MosxHBIE MOAENH OCOGEHHOCTH peaTH3aluu:

IMporpamma peanusyetcs B ceTeBoi GOpMe C HCIONB30BAHHEM TEXHOJIOTHH JUCTaHLMOHHOTO
00y4eHHUs.

TICPEAOBEIMH  KOHLICIIHAMHA

Paznen 2. Tabamma coOTBeTCTBHH [AelCTBYIOIHEX NpopecCHOHAILHBIX CTaHAapPTOB
HANPABJIEHHIO NOATOTOBKH
Havmenopanue
Koxn
nIpogeccHOHATBHOTO YposeHs/
npo(eCCHOHANBHOTO O6nacth .
., | BuanpodeccHoHaNBHOM CTaHAapTa NOYPOBEHD
CTaHAapTa 1o npodeccHOHATBHOM
ACATENEHOCTA (c nocnenyromuMy | kBanudHUKamu
KJIacCH(UKAIUA JEATENBHOCTH
M3MEHECHHUIAMH U (VK)
Muntpyna
IOTIOIHEHHAAMM)
AIMHHICTPAaTUBHO-
A P Ynpapinesue Cnenumanuct
yIpasjieHYecKas
07.003 1 odrcHas TIEPCOHANIOM TI0 YNPaBJICHUIO 5-7
OpraHM3au NEpCOHAIOM
JEATENbHOCTD
Crpareru4eckoe Cneuuanuct no
CKBOSHBIE BUIE TAKTHYECKOE CTpaTerM4ecKoMy U
40.033 npodeccHoHaTLHOM P 6-7
MJIAHUPOBAHUE H TAKTUYECKOMY
JIeATeNbHOCTH
OpraHu3anus TUTAHUPOBAHMIO B
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TIPOH3BO/ICTBA OpraHu3alyy
MPOU3BOJICTBA
JesTeNbHOCTE 110 CrienMajiuct 1o
OCYIECTBIICHUIO B eHHEM
08.006 uHaHCLL 1 B yl:Hero KOHTPOJIA l:(}(’;}) OJIEO ¢ 5-8
) 9KOHOMHKA HyTpe HIP P .,
B 9KOHOMHUYECKHX (BHYTpEHHHIH
cyOBeKTax KOHTpOJIEp)

Pasgen 3. lonoanatenbuas HHGOPManus
ITo wJroraM arrecTalMM CHyImaTeJlsM MpHcBauBaeTcs Ksanupukamus «Macrep [IeIOBOTO
a/IMMHUCTPUPOBAHUND.




