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B cooTBeTCTBHHM ¢ IPUKA30M IEPBOTO IPOPEKTOpa 10 yIcOHOH, BHEYUcOHOH H yqeG;I-
Metoaudeckoit pa6ote ot 22.08.2016 Ne 6372/1 «O6 yTBepxneHuH PernameHTa CO3AaHMs U
peanu3alMy  JOMONHHUTENBHBIX 00pa3oBaTeNBHBIX IporpaMM» (€ IOCIEXYIOIMMH
U3MEHCHHUSMH U JOHOTHEHHUSAMH)

ITPUKA3BIBAIO:

1. VTtBepauts y4e6HO-METOIMIECKYIO JOKYMEHTAIHIO HOTIONHUTEEHOH
obpazoBaTensHOM nporpammel noEkimeHus kBamukanuun «HR Essentials: ananuTHka H
mudpossie TexHooruu B HR» (ummdp B1.2848.*) Ha 2024/2025 y4ueOHBII roA:

1.1. KoMneTeHTHOCTHO-OpHEHTHPOBAHHEIH Y4eOHEIH M1aH (peTHCTPaLHOHHEIN HOMED
24/2848/1) (ITpunoxenune Ne 1);

1.2. Kanennapusiii yue6Hsri rpadux (FHpunoxenne Ne 2);

1.3. O6myto xapakrepuctuky (umdp B1.2848.*) (Ilpunoxenne Ne 3).

2. Havanenuky Ynpasienus MapkeTura u meauakommyHnukanui Illummakosy J1. 3.
obecrnieynTh pa3MelIeHne HacTosIero npukasa Ha caiite CII6IY He mo3gHee ogHOro pabodero
JHA C JaThl M31aHHs HACTOALIETO MPUKa3a. :

3. 3a paswpiACHEHHEM COAEPXKaHWsS HACTOALIEr0 TIpHMKasa cleayeT oOpamaTees
IIOCPEICTBOM cepBuca «BupryansHas mnpuémHas» Ha caiite CII6I'Y k HayanbHHKY
VYnpaeieHus 00pa3oBaTeILHBIX IPOTPaMM.

4. TlpennoxeHus 10 HM3MEHECHUIO H/WIH JONOJHEHHIO HACTOAIIETO IIPHKa3a
HAIIPAaBJIATE Ha aJjpec JIEKTPOHHOU MOYTHI org@spbu.ru.

5. KoHTpons 32 HCITONIHEHHEM HACTOSAILETO MPUKA3a OCTABIISIO 33 COOO.

OcHoRaHHe: cnyxe6GHas 3anucka jupekropa lleHTpa OHIAHH  JIONOIHHTENBHBIX

obpasoBarenbHBIX mporpamMm Beicmedl mxonsl MeHemkMmenta Tumodeesoit 0. U
ot 23.07.2024 Ne 05/1/41-06-167.

Havansaux ,
VrpaBieHus o6pa3oBaTeNbHEIX IPOrpaMM l/ M. A. ConoBsésa
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Pasznesn 1. @opMupyeMble KOMIETeHIUH

1.1.  Kommerenuun, dbopMupyeMmble B pe3yJIbTaTeé OCBOCHHs NOMOIHHTENLHOH 0Gpa3oBaTelhHON
IPOTPaMMBEI:

Kop xoMnereHuuu HanmeHoBanue H (WIH) OMHCAHHE KOMIETCHIHH

AK-1 Cnocoben cobuparh, aHamu3upoBaTh kmodeBble HR-MeTpuku u
CTPYKTYpHpOBaTh HMHGpOpPMaLHi0 06 OCOOCHHOCTAX M BO3MOXKHOCTAX
MEPCOHAJA OPTaHH3AIHHN

JAK-2 CnocobeH oneHHBATh 3penocTh HR-aHAMMTHKH B KOMIIaHHH ¥ IPOBOIMTH
ayaut HR-niponieccos
JK-3 CnocoGen co6upaTh, aHAIM3HPOBATh ¥ CHCTEMATH3UPOBATh HEOOXOMMMYIO

HMHGOPMALIKIO I aBTOMATH3ALMH ¥ ITH(POBH3ALKH NIPOLIECCOB YNPaBIICHHS
MEPCOHANOM M obecIiedeHnd KaIpoBoii 0€30MacHOCTH

JAK-4 CnocobeH cOCTaBIATh TEXHHYECKHE 3aJaHHs IJIs1 HAIMHCAHUSA OTYETOB

JK-5 Crnocobed TOTOBHTH H ~3aIIHINATh SKOHOMHYECKHE M KauyeCTBEHHEIC
o6ocHoBanusa Ha ocHoBe HR-aHamuThku, ¥ 3¢¢eKkTH aBTOMATH3ALHMU H
HHGPOBH3ALHY [TPOLECCOB YHPABICHHS IIEPCOHATIOM




Paznea 2. Opranuzanus o0y4eHus H HTOroBoOi aTTeCTAlHU
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IMpunoxenne Ne 2

YTBEPXJEH
IIPHUKAa30M HadaJlbHUKa
Vnpasnenns o6pa3oBaTeIbHBIX IPOrPaMM

ot 43 (E&(}Qﬁ Ne /1[5,%[/

KAJIEHJAPHBIA YYEBHBIH I'PAGHK
JOIOTHUTEIbHOH 00pa30BaTeNbHOMN IpOorpaMMEl
«Executive MBA. CTpaTernueckKuil MeHeIKMEHT: rI00ajJbHasi MOBECTKA»
[udp obpazoBaTensHO#H IporpamMmel B1.2848.*

Bapuant peaan3aiun 1

Ne ITpomo/mKUTENLHOCTD
B e¢OHOoM paGoTEI ’
n/n Haya P B JHAX
1 VueGHbIe 3aHATHA C UCTIONIB30BaHHEM HHPOPMALIHOHHO- 8
KOMMYHHKAIMOHHBIX TEXHOIOTHil
2 HTororas arrecTaiys ¢ HCIOJIB30BaHHEM 1
JACTAHIMOHHBIX TEXHOJIOTHM




ITpunoxxenue Ne 3

YTBEPXJEHA
MPHKa30M HadaJbHHKa
VYnpasnenus o6pa3oBaTeIbHBIX IIPOrPaMM

ot 19.0L8. 20494 Ne '/*/'/’7‘\;/4

Cankr-IleTepOyprckuii rocyiapcTBeHHbIH YHHBEPCHTET
OBIIASA XAPAKTEPUCTHUKA
JMONOJHHTEIbHOH 00pa3oBaTeNbHOH NPOrPaMMBI

HR Essentials: ananumuxa u yugposvie mexnonozuu 6 HR
HR Essentials: Analytics and Digital Technologies in HR

IlIudp obpazoBaTennHoii nporpammsbl B1.2848.*

NMOABH NPOTPaMMbI HOII nosviwenus keanugurxayuu
NO3MIHSA B JHICHIHH Jononnumensroe npogeccuonanvroe obpazosanue
o npodwiro (npodunsm) He npeoycmompeno
®opma obydenus: OYHO-3A0YHAA
S3bix(n) 06yyenns: pycckuti

Cpox(un) oOy4uenns: 8 yuemnwix Hedenv
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Pa3gen 1. O6mas undopmanns o6 o6pa3oBaTesHOH NporpamMme
1. Iesns (annotanus/ muccus) JOIT:

IporpamMma HampaBiicHa Ha GOPMHUpPOBAHHE 3HAHHMI M HABBIKOB, HEOOXOMMMBIX I paboTeI
Human Resources 6usHec-napTHepaMu (masiee — HR BP) u BHeApeHMe B CBOIO pabOTY HHCTPYMEHTOB
171t 3G GEKTHBHOrO yIPaBIeHHsA MEPCOHAIOM, B3aUMOACHCTBHA co cTelkxonaepamu, pa3sutus HR-
aHaMTHKH U yeunenue HR-6penna.

2. Komnieteniun, ¢gopMupyeMble B pe3ynbTaTeé OCBOCHMA JOMONHHTENbHOH 06pa3oBaTeNbHOM
TIPOrpaMMBl;
Kon koMneTeHIInu HanMeHoBaHuE H (HJIH) ONMCAHUEC KOMIIECTEHIHH
JAK-1 Crocoben  cobupars, aHamu3upoBarh kmouebie HR-Merpuku n

CTPYKTYpHpPOBaTh HHGpopMammio 00 OCOOEHHOCTAX H BO3MOXHOCTAX
HIEpPCOHANIa OpPraHHu3alnH

JAK-2 CriocobeH oneHHBATH 3peiiocTh HR-aHAIUTHKY B KOMIIAHUU H IIPOBOJUTE
ayaut HR-nponieccos
JK-3 Co6Guparh, aHAIM3MPOBAaTh W  CHCTEMAaTH3HPOBATh  HEOOXOMHMYIO

HHQOPMALMIO JUIs aBTOMATH3alMM M  [U(POBH3aLMM  MPOLECCOB
YIIPaBJICHHA NIEPCOHAIOM M 0OCCIICUCHNS KaIpOBOH 6€30MaCHOCTH

JK-4 CnocoGeH cOCTaBJisTh TEXHUUECKUE 3aJaHHs [UIsl HAIIHCAHHS OTYETOB
JAK-5 CnocoGeH TOTOBHTh H 3alMIIATh 3KOHOMHUECKHE H Ka4YCCTBCHHEIC
obocHoBaHMA Ha ocHOBé HR-anajmwTuxu, u 3¢dexTh aBTOMaTH3aLNM H
111 pOBH3AIMH IPOLIECCOB YIIPABJICHHUs IEPCOHAIOM

3. TpeGoBanust kK 0poGeCCOPCKO-MPENOAaBaTENLCKOMY COCTaBy, HeoGxomumoMy Ojs -
peanu3anuy o6pa3oBaTEIbHON IPOTPAMMBI: '

Crenmanuctel ¢ BBHICIIMM 00pa3soBaHMeM M CTENeHbIO KaHIHAATa (nox'ropa) HayK: [o
HaNpaBIEHHAM, COOTBETCTBYIOIIMM  TEMAaTHKE NPOrpaMMbl  (MEHEIKMEHT, 9JKOHOMHMKA).
[IpenogaBaTenu-npakTUKY, HMEKOMKE OOIIMPHBINA NpPaKTHIECKMH M KOHCATTHHIOBEIA OIBIT B
YKa3aHHBIX JUCHMILUIMHAX. : ' ‘
4, VYenosus peanmuzanum, genatomue JOII ynukanbHOM WM Jalomipe JOMOJHMTENbHBIC |
KOHKYPEHTHBIE IIPEHMYILeCTBA Ha PBIHKE 00pa30BaTENbHBIX YCIYT:

- O6yuenue no nporpamme rpoxoauT B MHCTHTYTe «BhICIIas mKoIa MEHEIKMEHTa» CIIGI'Y

Hamnawme axkpeauranuit EQUIS, AMBA u AACSB, xoxaenue BIIIM CII6I'Y B peifrunr « European
Business Schools 2020» raserm Financial Times — cBHAETENBCTBO MEXIYHApOAHOTO NpH3HAHHSI
KadyecTBa oOpasoBarenbHbix nporpamMm CII6GI'Y B ob6nacT MEHEIKMEHTa M HX COOTBETCTBHA
TpeGOBaHHAM J€JIOBOTO COOOIIECTBA. :

- IIpenonaBaTey NporpaMMbl — BEIYIIHE HCCIESTOBATENH U IPAKTHKH B 0067aCTH YIIpaBICHAL
nepcoHanoM u Data Science, aBTopsI yqeGHmcon 174 cTaTen AMerolme OoraThlii MpakTHYECKHHd U
KOHCAITHHI'OBBIH OIBIT.

- O6ydyeHne HOCUT NPAKTHKO-ODHCHTHPOBAaHHBI XapakTep, B HPOrpaMMy BKIHOYEHBI
pa3aTO4Hble MaTepHalbl U MPAaKTHYECKHe PaboTh, KOTOPHIE CHOCOOCTBYIOT JIY4IIEMY YCBOCHHIO
3HaHWHA M GOPMHMPOBaHMIO HAaBBIKOB; Ha KaKIOM 3aHATHH BMeCTe ¢ 00yJalomMMHCS pa3OHpaloTcs -
3a/[aHuA. '

5. Bo3moxable MOZeH 0COOSHHOCTH peaTH3ayH:

IIporpamMma peanusyeTcd B OYHO-3a09HOM (pOpMaTe C HCIONB30BaHHEM HHQJopMauHOHHo-
KOMMYHMKAIIHOHHBIX H JUCTAHIIMOHHBIX TEXHOJIOTHIA.

@dopMat peanu3aluu: yAAIEHHbIA C HCIONb30BAaHUEM HHPOPMALMOHHO-KOMMYHHKAIIMOHHEIX
TE€XHOJIOT i,

Pazgen 2. Tabamma cooTBeTCTBHA NeHCTBYIOIIMX MNPodeccHOHATbLHBIX CTAHJAPTOB
HAnNpaBJIeHHIO NOATOTOBKH L

HanmeHoBaH¥E
Kogn
npodeccHoHaNbHOT
mpodecCUOHATLHOTO O6nacts .
Bun npodeccuonansHoi o cTaHaapTa (¢
CTaHJapTa Mo npodecCHOHAITEHO
. JEATEIbHOCTH [OCIEAYIOIMUMHU
KIacCHPHKALNH H IeSITENbHOCTH
H3MEHCHHAMH U
Muntpyna

JOTIOTHEHHAMHK)
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