TIPABUTEJIBCTBO POCCUVICKOVI ®EAEPALIMU
®ENEPAJIBHOE TOCYOAPCTBEHHOE BIO/IPKETHOE OBPA3OBATENBHOE YUPEXXTIEHME

BBICIIIETO OBPA30OBAHUA
«CAHKT-IIETEPBYPICKVVI TOCYJAPCTBEHHBIV YHUBEPCUTET»
(CII6I'Y)
IIPUKAS3
£2.05. 2025 w_6711/4

’_06 YTBEPKACHUH HOBOH PEAAKIUH
y4eOHO-METOANIECKON JOKYMEHTAIHH
JIOTIOJIHUTENBLHON 00pa30BaTeIbHOM
nporpammsl (mmdp B1.606703.%)
Ha 2025/2026 yuebHblit roj _|

B COOTBETCTBMH C NPHKAa30M IEPBOTO NpOpeKTopa Ho ydeOHOMH, BHeyueOHON U
y4eOHO-MeToqudeckol pabote ot 22.08.2016 Ne 6372/1 «O6 yTBepkncHuHM PernameHrta
CO3JAaHMS ¥ PEANTM3ALIMH JOTIOTHUTENIBHBIX 00Pa30BaTEIBHBIX MPOTPaMM» (C MOCIEAYIOIIHMMH
U3MEHCHHAMHU H JOTIOJTHEHUAMH)

IMTPUKA3BIBAIO:

1. VYTBepauTh HOBYIO peAaKUHI0 Y4eOHO-METOAWYECKOH  JOKyMEHTAalHU
JIOTIOJHUTENBHOM NpodecCHOHATBHON 00pa3oBaTenbHOM MPOrpaMMsl NpodeccCHoHANbHOM
HepenoAroToBky « CriequanucT no nogbopy nepconaina (pekpyrep)» (udp B1.606703.*) na
2025/2026 yue6HBIi roa:

1.1. KOMIETEHTHOCTHO-OPHEHTHPOBAHHEIN y4eOHbIH TIMaH (PErMCTPAlMOHHBIN
HoMep 25/606703/1) (Ilpunoxenune Ne 1);

1.2. KanenpapHsiii yueonsnit rpaduk (Ilpunoxenue Ne 2);

1.3. O6uyro xapakrepuctuky (mugp B1.606703.%) (IIpunoxenue Ne 3).

2. W. o. HavanbHuKa VYTpaBjieHWs MAapKeTHHTa ¥ MeJHaKOMMYHHKAIHi
IlepesusunnoBoi A. A. 06ecneunTs pa3MellleHHe HACTOSIETo npukasa Ha caiire CIIGI'Y ne
To3Hee TpeX pabounx AHEH ¢ IaThl H3aHUA HACTOAMIETO PHKa3a.

3. 3a pa3bsACHEHMEM COJEpKAHMS HACTOAMIETO IpHKa3a clelyeT 00palaThCs
NIOCPENCTBOM CepBHca « BupryanbHas nmpueMHash» Ha caiite CII6I'Y k 3aMECTHUTEINO IEPBOTO
NIPOPEKTOPA 110 CTPATETHYECKOMY pPa3BUTHIO M MApTHEPCTBY - HAYAIbHUKY YIIPaBICHHA
00pa30oBaTeNIbHBIX IPOrpaMM.

4. TlpennoxkeHus 10 H3MCHEHHIO W/WIM JOIOJHEHUIO HACTOMAIIECrO IIpHKa3a
HanpaBITh Ha aJJpeC AIEKTPOHHOM NOYTHI org@spbu.ru.

[ ]
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5. KoHTpoJb 32 HCTIOTHEHHEM HACTOSALIETO MPHKa3a OCTABIIAIO 3a COO0.

OcHoBanmue: pacnopsokenre ot 04.03.2024 Ne 799/1p «O cozganum Pabodell rpymnmsl 1mo
pa3paboTke 0Opa30BaTEIBHON IPOrpaMMbl MarucTpaTyphl «CTpaTerH4eckoe YIpaBJIeHHE
YEJIOBCUCCKMMH PECypcaMH W OpraHM3allMOHHOE pa3BUTHE», Beimucka oT 30.04.2025
Ne 05/2.1/38-03-3-6 u3 nportokona auctannuoHHoro 3aceganns YMK mo YI'CH 38.00.00
OxoHoMuKa U ynpasneaue ot 28.02.2025 Ne 05/2.1/38-03-3.

3aMecTHTENh NIEPBOTO MPOPEKTOpa
TI0 CTPaTErH4ecKOMY Pa3BUTHIO
Y MIAPTHEPCTBY — HAYAJIBHUK Y IPaBJICHUA —

00pa30BaTENbHBIX IIPOrPaMM b. T. I'ataeBa



IMpunoxxerue Nel

YTBEPX/IEH

IIPHKA30M 3aMECTUTEIA EPBOTO
IIPOPEKTOPA IO CTPATETHIECKOMY
Pa3BUTHIO H TAPTHEPCTBY - Ha4YaIbHHUKA
VYnpasneHus 06pa3oBaTeNbHBIX IPOrpaMM

o1 2.05. 2025 N &F4[1

Canxkr-IleTepOyprexnii rocy apcTBeHHLIA YHHBEPCHTET
KOMIETEHTHOCTHO-OPUEHTUPOBAHHBIN YUEBHBIN ILVIAH
JlomoJIHHTEILHOI 00pa3oBaTe/IbHON MPOrpaMMbl

Cneyuanucm no nodbopy nepconana (pexpymep)
Recruitment Specialist (Head Hunter)

MOABM/ IPOrPaMMBbI JOII npogheccuonanvroti nepenod2omoeKu
MO3ULHSA B JIMICH3UH Jononnumensroe npogeccuonanvroe obpasosanue
1o mpodwio (npoduisam) He npedycmompeno
®opma obyqeHusn: ouHas
S3bik(u) o0yueHus: pyccKkut
PerucTpanioHHbIH HOMep yIeOHOTO IIaHa 25/606703/1

Cankr-IlerepOypr




Pasznen 1. @opmMupyemMble KOMITETEHIIUH

1.1. Kommerenuuu, (OpMHpPyeMEle B  pe3ylbTaTe OCBOCHHA  JOMOJHHUTEIBHON
o6pa3oBaTenbHOM TPOrpaMMBL:

Kon xomneTeHImu HanmeHnoBanue u (I/IJIPI) OIIKCaHUE KOMIICTCHIINHU

JK-1 Cnoco0eH MCIoNb30BaTh KOIMHYECTBEHHBIE H KAU€CTBEHHBIE METOBI
aHAIK3a, B TOM 4YHCJIE C HCMOJIB30BAaHHEM HHPOPMALIHOHHBIX
TEXHOJNOTHH, IA  TPOBENEeHHWH  HaydYHbIX M  TPUKIAJHBIX
HCCIIEOBAHMN M YIpaBieHWs Ou3Hec-mpolieccaMd B o0nacTH
CTPATETHYCCKOT0 YIIPABICHHS YETOBEUECKMMH PECYPCaMHU

JAK-2 CrocoOeH TOTOBUTH AHAJUTHYECCKHE MATEPHANIBl JJIS yIpPaBICHUS
HpOIECCAMH PEATH3aLHMH OTpacieBhIX (GYHKIMHA M OLECHKH HX
appekTuBHOCTH B cdepe  CTPaTETMUECKOro  yNpaBlIeHUS
YeJIOBEYECKUMU PECYPCAMH, B TOM UYHCIIE C IPUMEHECHHUEM HH(POBEIX
TEXHOJIOTUI

JAK-3 CriocobeH  OCyIIecCTBIATH M OPraHM3OBBIBATH CTPATETHYECKOE
YIIpaBJIeHME YEIOBEUECKAMH PECYpCaMH, a Taloke BhIpaGaThIBaTh U
peaM30BBIBATh MOJIUTHKHY B chepe yIpaBlIeHHs IEPCOHATIOM




Paspgen 2. Opranusanus o0yueHnusi H HTOrOBOH aTTeCTAIIHN
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Employer Brand and Employee
Engagement Management
BapuarnBHan YacTh nepuona obydenns
He npenycMmoTpeHo
C04. Cemectp 4
ba3oBas 4acTh nepHoaa o6yyeHus
JaIATa
JAK-1, IK-2, [079343] Utoroas artecTanus HTOrOBasg .
- . . 0 0 0 0 0 0 0 0
JK-3 Final Attestation aTTecTaums BAIIYCKHOH 0 ! 0 0 0 0 1 0
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BapuaTHBHas 4acTh NepHoOAa 00yIeHHsI

He npeaycmorpeno

Pazpnen 3. lononHuTteasHan undgopmanus




[punoxxenue Ne 2

YTBEPXJIEH

[IPHKA30M 3aMECTUTEIS IEPBOTO
IIPOpPEKTOpa MO CTPATETHYECKOMY
Pa3BUTHIO ¥ IAPTHEPCTBY - HAYAILHHKA
Vupasneuust 06pa3oBaTeIbHBIX IPOrpaMM

o1 205 2025 N 69417

KAJIEHJIAPHBIN YUEBHBIA I'PA®VK
JIOMOJIHUTEIBHOH MPodecCHOHANEHOM POrPaMMBI
«CnenuaJdcT 1o noaéopy nepconana (pekpyrep)»
IIudp o6pazosarensHoit nporpammsl B1.606703.*

BapuanT peaan3anuu 1

Hj\i Buj yueGHO# paboThI Hponon:c;:zimocu,
1 VueOHEbIE 3aHATHS 50

2 IIpomexxyTouHas aTrecTanus 3

3 Htorosas arrecTalnus 1




ITpunoxenne Ne 3

YTBEPX/IEHA

IPUKA30M 3aMECTUTEINS IEPBOTO
TIPOPEKTOPa 10 CTPATETHIECKOMY
Pa3BUTHUIO U TAPTHEPCTBY - HAYAIbHKKA
VYupasnenust 06pa3oBaTeIbHBIX IPOrpaMM

of 22.05,2025 Ne &941/7

Canxr-IleTepOyprekuii rocyiapcTBeHHBIH YHHBEPCUTET
OBLIAS XAPAKTEPUCTHKA
JAOTOJIHUTEIbHOH 00pa3oBaTe/IbHOH NPOrpaMMbI

Cneyuanucm no noobopy nepconana (pexpymep)
Recruitment Specialist (Head Hunter)

IIndp o6pasosarenbHoii mporpammsi B1.606703.*

MOABH/ IPOTPAMMbI HOII npogheccuonanvroti nepeno020mosKu
NO3HIHSA B JHUEH3UH Hononnumenvroe npogheccuonanvroe 06pazosarue
110 HANPABJIEHUIO
(cnennaILHOCTH)
1o npo¢uiio (mpoduism) He npedycmomperno
®opma 00yueHus: o4HaA
A3bik(u) o0yueHusn: pycckuil

Cpoxk(u) o0y4enust 2 200a



Pasgen 1. O6mas uagopmaius o6 o6pa3oBaTe/IbHOM NPOrpaMme

1.1. Heasn (annorauus/ muccus) JOII
Pa3BuUTH KJIIOYEBBIC HABBLIKM IPHBICUCHUS U OTOOPAa COTPYAHHKOB B CHCTEME YIIPaBJICHHSA
YeJI0BEYECKIMH PECYPCAMH, B TOM HHCJIe OCBOMTH OCHOBHBIE METO/IBI PHBJIEYEHUs U 0T60pa
THIEpCOHAlIA, METOIUKH M TEXHHKH OTOOPOYHBIX MPOLIEAYD, 8 TAKIKE STUIECKUE ACTICKTHI or6opa
IIEPCOHANTA ¥ HHCTPYMEHTHI IUGPOBBIX TEXHONOrWH IPH TPHBIEYEHHH M OTOOPE HOBEHIX
COTPYIHHKOB.

1.2. Kommerenumu, (opMHpyeMble B pe3yibTaTe OCBOCHHSI IONOJIHHTENbHOH
00pa3oBaTe/LHOH NPOrPaMMbI

Kox xoMuieTeHIuH HaumMmeHoBaHue U (WIK) OIIMCaHHE KOMIICTEHIINH

JK-1 CrnocofGeH MCIIONB30BaTh KOJMUECTBEHHELIC M KaU€CTBEHHEIC METOIBI
aHamM3a, B TOM UHCJIE C HCIONB30BaHUEM HH(POPMALHOHHBIX
TEXHOJIOTHH, I TPOBENEHHM  HAay4YHbIX M  MPUKIATHBIX
MCCIE0BaHMii ¥ YIpaBleHMs Ou3HecC-mpoleccaMu B 00MacTH
CTPATErMYeCKOro YIPaBJICHHUs YEIOBEYECKUMHU pECypcaMu

AK-2 CnocoGeH TOTOBHUTH AHATUTHYECKHE MATEpHaNbl VISt YIPaBIICHHA
MPOLECCAMH  PEANM3allid  OTPAacleBbIX (QYHKIHA M OUEHKH HX
>hdexTHBHOCTH B Cdepe  CTPaTerHyecKoro  ympaBleHUs
YEIOBEUECKUMH PECYPCAMH, B TOM 4HCHIE C IPUMEHEHUEM IA(POBBIX
TEXHOJIOTUH

JAK-3 CrocoGeH  OCYIIECTBIATE M OPraHM30BBIBaTh  CTPATETHIECKOC
yIIpaBIICHHE YENOBEYECKMH PECYPCAaMH, a TAKKe BBIPAOATHIBATh U
peaNN30BBIBATH MOJMTUKHY B cepe YIPaBICHU IIEPCOHATIOM

1.3. TpeGopanusi kK npogeccopcKo-NPENoAaBaTEILCKOMY COCTABY, HeoO0XoAMMOMY JLJIst
peanu3anuu o6pa3oBaTe/ibHOH POrpaMMbl

KampoBoe obecreuenHe 00pasoBaTebHOM NpOTpaMMBl OasupyeTcs Ha yYacTHH B
00pa3oBaTENbHON [IEATENBHOCTH BEAyIMX YYCHBIX, IPHBJICUCHHM MONOJBIX YyHCHBIX,
NPH3HAHHEIX CIELMAIACTOB-NPAKTUKOB, MHTEPHALMOHAIM3AIMH Hay4HO-IEJarOrHIecKoro
KoIUIeKTHBa. KBannukamus HaydHO-IIEAArOTHYECKUX PaGOTHHKOB OLCHHBAECTCH Ha OCHOBE
AHATM32 UX AKTyalbHBIX JOCTHKEHHMH B HaydqHOM, NIEJarorMIecKoi M 3KCIEPTHOH obsacTsax
e TeIbHOCTH.

1.4. VYecioBus peammianum, paenaompe JIOII  yHukanbHOH WM JaloliHe
[IOTOIHATEIbHbIE KOHKYPEHTHbIE PEHMYIeCTBA HA PhIHKe 00pPa30BaTeNbHBIX YCIYT
VenoBuss peamusanui  o6pa3oBaTelbHOM pOrpaMMbl  0OECIIeYMBAIOTCS MaTepHabHO-
TeXHMYecKoi 6a30i H BCEMH PECypcaMH Y HMBEPCHTETA, COOTBETCTBYIOLIMMHE ISHCTBYOINM
NpaBUiaM M HOpMaMm, C Y4eToM IIOTpeOHOCTeH BCEX BHIOB y4€GHO-BOCIIUTATENbHOM
IeATETBHOCTH, MPeTyCMOTPEHHBIX 00pa30BaTEIbHOM IPOrpaMMOi, B TOM HCIE:

o Hayunsim mapkom CII6T'Y;

. Hayunoit Gubmuorexo#t um. M. Topbkoro (uEGOPMALIOHHO-OHOIMOTEYHBIM
xomiutekcom CIIOI'Y);

° pecypcamu Yuusepeuterckoii kimauku CII6IY;

° xomnexuuamu CIT6ITY;

. JOCTYNIOM B 3JIEKTPOHHYKO HH(OPMAUKOHHO-00pa30BaTENbHYIO CPEAy Criery
I0CPEACTBOM HHGBOPMAIIMOHHO-KOMMYHHKAIIHOHHBIX TEXHOIOHH;

o He0OX0MMBIM JIMIIEH3HOHHEIM IPOTrPaMMHBIM 00€CTIeUeHHEM;

L4 Oazamu MMpaKTHUK, B T. 4. HA OCHOBAHNUH JOTOBOPOB C OpTraHU3ALNAMH,
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y4eOHBIMH J1abopaTopHUsaMy;

ayJUTOPHBEIM (OHIOM H MHBIMH TOMELCHUSIMU;

000pYIOBaHKUEM U TEXHHYECKUM CPEICTBaMH O0yUYCHHS;

MHBIMH PECypCaMy;

IMpu peanmzanmu obpasoBatensHoil mporpammsl B CIIOTY:

o HCIOIB3YeTCs €AUHAas 3NEKTPOHHAs HH(GOpMallMOHHO-00pa3oBaTe/bHAsA cpeda Ui
00pa3oBaTeNbHON, HAyYHOH, SKCIIEPTHOH NeATENbHOCTH Y HUBEPCUTETA, 00€CIeUeHH A0CTyTIa
00yJaloUIMXCs U HAYIHO-TIeJarOTHIECKUX pabOTHUKOB K HHHOPMAHOHHO-00pa30BaTENbHBIM
pecypcam CIIGI'Y.

. IPUMEHAETCA SJIEKTPOHHOE 00ydeHHe, NUCTAHLUOHHBIE M COBPEMEHHBbIE ITH(POBHIC
oOpazoBaTenbHbIE TEXHOJIOTHH, B TOM dHciie oHnaitH-kypcel CIIOIY. Jlna oGywaromuxcs
IPEeLyCMOTPEHa BO3MOXKHOCTh 3adeTa pe3yJbTaTOB OCBOCHUS OHIANH-KYpPCOB OpYTHX
o6pa3oBaTeNbHBIX OpraHu3anmii B ycraHosjacHHoM B CII6I'Y mopsiake.

1.5. Bo3amo:xHbIe MOJeJIH 0COOEHHOCTH peaTH3aluu

C npuMeHeHHEM HHOOPMAITHOHHO-KOMMYHHKAI[HOHHBIX TEXHOJIOTHH.

@®opmar peanu3alyy NPOrpaMMBI - Ay AUTOPHBINA.

Pazgen 2. Tabauma coOoTBeTCTBHA [AeHCTBYIOHMIMX Mpo(ecCHOHATBHBIX CTAHIAPTOB
HaNpPaBJCeHHIO NOATOTOBKHA

Haumenosanue
Kon Bug
mpodeccroHaIBHOT
npodeccruoHaIbHOT . | mpodeccrona
Ob6nacTs npogecCHOHATBHON . 0 CTaHJapTa
0 CTaHJIapTa MO JBHOM
OEATENBHOCTH (c mocneayOmMUMH
Knaccuukauun JOEeATENBHOCT
M3MEHEHHAMH H
Muntpyna U
JIOIIOJTHEHHSIMH )
Cepsuc, oka3aHHe yCIIyT Oxkazanue
HaceJeHHIO (TOProBis CIIYT 1O
(rop ’ yemT Crneuuanucr no
TEXHUYECKOEe 00CITyKUBaHUE, noabopy noa6opy
33.012 PEMOHT, IIPEIOCTABIICHIE nepcoHana
MEPCOHANBHBIX YCIYT, YCIYTH s niepeorana
’ (pexpyrep)
rOCTEIPHUIIMCTBA, IOPUINYECKH
00IIeCTBEHHOE MUTAHHUE U TIP.) X JIHIT

Pasgen 3. lononauTteabHas nHpopManns.

HononnutensHas  oOpa3oBaTenbHas  NporpaMMa  HHTETpHpOBaHA B OCHOBHYIO
o0pasoBaTenpHyIo mporpaMmy «CTpaTeruueckoe yIpaslieHHe YeJIOBEUYECKHMHU pecypcaMH (¢
JOTIONHUTEFHBIMA  KBaTMUKanusIMH «CIIeNHAIUCT [0 YIPaBICHUIO IEePCOHAIOM» /
«KoHCYyNbTaHT 1O YNpaBlIeHHIO MepcoHaoM» / «CHenuMalucT Mo MoAdopy MepcoHana
(pexpyTep)» / «CrenuanucT mo 3KOHOMHKe Tpyaay)» {mudp BM.6067.%).

IIpoBepka pesynbratoB ocBoenus [OII I ocymectBnsercs B pamkax I'MA ocHoBHOHM
obpazoBarenbHOi nporpaMMel «CTpaTernueckoe yIpaBjieHHe YeloBeUeCKUMH pecypcaMu (C
JNOMOJNHHUTEIBHEIMA  KBaTUPUKanuaIMH «CHENHAIMCT 110 YIPaBISHHIO IEPCOHAIOM» /
«KOHCYNIBTaHT MO YTpaBlieHHIO TepcoHanoM» / «CrnenuanucT mo mnoabopy IepcoHana
(pexpyTep)» / «CrieHATUCT 10 SKOHOMHKE Tpya»)» (mmdp BM.6067.%).

[To pe3ynpTaTaM OCBOECHHS MPOTrPaMMBI U MPOXOXKAECHUS HTOTOBOH aTTECTAIlUH CIYIIATEIAM
BBIIACTCA JTUILIOM O TIPodheCCHOHAILHOM MEePENoAroTOBKE YCTaHOBIEHHOTO Y HUBEPCUTETOM
o0pasia ¢ mprucBoeHHeM kBamHpukanuy « CenHaIiCT o Tox00py nepcoHana (peKpyTep)».



